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CORPORATE PROFILE

Asian American Medical Group Limited (AAMG or the Group), based in Singapore, has been listed on the
Australian Securities Exchange (ASX) since September 2009. The Group’s main clinical operations include
the Asian American Liver Centre Pte Ltd (AALC), established 1994 in Singapore.

AALC, one of Asia’s foremost liver centres, was led by the late renowned hepatobiliary expert and liver
transplant surgeon, Dato’ Dr Kai Chah Tan (Dr KC Tan), who helped start the Liver Transplant Programme at
King’s College Hospital in London, United Kingdom (U.K.), and pioneered the highly successful Living Donor
Liver Transplantation (LDLT) programme in Singapore.

In March 2018, AAMG completed the acquisition of Hippocrates Development Sdn Bhd (HDSB). HDSB owns a
5-acre plot of land in Iskandar Puteri, in the Southern Malaysian state of Johor, which has been earmarked to

be developed into Medical hub, which will include an international cancer centre to be built in memory of the
Late Johor Prince Almarhum Tunku Abdul Jalil Iskandar ibni Sultan lbrahim Ismail.

OUR VISION

To develop AAMG into an international healthcare brand through organic growth and geographical expansion.

OUR MISSION

To deliver excellent multi-disciplinary medical care through clinical excellence, technological innovation and
patient-centric care.

OUR VALUES

Excellence We always strive to excel and take pride in all that we do.

Innovation We practise the most up-to-date clinical techniques, employ the latest technology and keep
abreast of advancements in medical treatment.

Integrity Honesty and integrity are fundamental to our organisation. We take pride in our ethical
conduct and comply strictly with legal requirements.

Transparency We carefully communicate to our patients what their care will entail so that they clearly
understand the medical process.

Compassion Patients are our top priority, and we work hard to meet their diverse needs. Empathy and
compassion are integral to our mission to provide the best quality care.

KEY BUSINESS SEGMENTS

AAMG’s liver segment operates under AALC and is headquartered at

Gleneagles Hospital in Singapore. Today, AALC is one of Asia’s foremost liver

centres dedicated to treatment of all liver, pancreas and bile duct diseases in
LIVER adults and children.

This segment is managed under AAMG’s subsidiary Asian American Healthcare
Ventures Pte Ltd (AAHV) (formerly known as Million Health Ventures Pte. Ltd),

HEALTHCARE which owns HDSB in Malaysia. HDSB is undertaking the development of a
REAL ESTATE cancer centre on its 5-acre land in Johor, Malaysia.
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CHAIRMAN’S MESSAGE

Dear Shareholders,

On behalf of the Board of Directors of Asian
American Medical Group (AAMG), | am pleased to
present the Annual Report for the financial year
ended 31 August 2022 (FY2022).

STRATEGIC REVIEW

With the easing of Covid-19 related travel restriction
since November 2021 foreign patients gradually
returned to Singapore for medical treatment, but
number of patients the Clinic received was far from
the pre-Covid level. The sudden passing of the late
Dr KC Tan in early December 2021 severely affected
the overall business and particularly the expansion
project in Hainan, China. Subsequent resignation of
our resident doctor in March added more interim
stress to the clinic operation.

Under such severe uncertainties | have decided
to focus on Singapore clinical operation, maintain
cost at low level while exploring opportunities to
re-establish and reinvigorate the medical services
business with the injection of funds by new
sophisticated investors for working capital. | had
taken action to:

1. On 18 April 2022, move the clinic operations
to a shared facilities to provide medical
consultations to existing patients who require
regular periodic review.

2. Terminate the Hainan, China expansion project
permanently and wrote off the investment in
full in February 2022.

3. Terminate the collaboration agreement with
Kings College Hospital (KCH) to set up a liver
specialist clinic at Hainan, China, the Group had
decided to abandon the development program
and focus on the Singapore clinic operation.
Subsequent to the year end, the Group entered
into a Deed of Termination and Release with
KCH with a full and final settlement payment
of GBP100,000.

FINANCIAL PERFORMANCE

Patient transactions for the Group’s liver treatment
and transplant segment, operating under wholly-
owned subsidiary Asian American Liver Centre
(AALC), declined 24.3% to 630 in FY2022 from 832
in FY2021. For FY2022, Group revenues were all
from liver segment, accordingly revenue fell 34.9%
to $0.8 million from $1.2 million in the previous year.
Net loss for the Group amounted to $0.8 million
compared with $5.8 million in FY2021. (The higher
FY2021 net loss was due primarily to the write-off of
$2.5 million in preliminary expenses connected with
the planned cancer centre in Johor Bahru).

BOARD CHANGES

On behalf of the Board, | would like to express
my deepest appreciation to Mr Peter Hurley, our
Independent Non-Executive Director, who stepped
down as of 16 November 2021, and to Mr Pang Fey
Yu, our Independent Non-Executive Director, who
stepped down as of 13 May 2022, for their time and
valuable counsel to the Board. | wish them all the
best in their future endeavours.

APPRECIATION

Finally, my heartfelt gratitude goes to our patients,
partners, shareholders, associates and Board of
Directors for their continued support over the years
and through challenging times. Thanks to AAMG’s
management team and staff who have remained
with the Group during a very trying year due to the
unfortunate events.

e

Kong Meng Ang
Non-Executive Director and Chairman
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PROFILE OF

BOARD OF DIRECTORS

Mr Kong Meng Ang
Non-Executive Director and Chairman

Mr Kong Meng Ang is the founder and Partner at
Ang & Co., an independent accounting and business
advisory firm established in 1980, and has 40 years
of experience in finance and accounting.

Mr Ang graduated from the National University
of Singapore with a Bachelor of Accountancy in
1976. Mr Ang is a fellow and practising member of
the Institute of Singapore Chartered Accountants
(“ISCA”) and a fellow member of the Association of
Chartered Certified Accountants (United Kingdom)
(“ACCA").

Mr Ang is also an accredited tax advisor (Income
Tax, GST) from the Singapore Institute of Accredited
Tax Professionals.

Mr Ang Kong Meng was appointed as Non-Executive
Director and Chairman of AAMG on 9 December
2021. He was a Non-Executive Director of AAMG Ltd
from 22 February 2016 to 5 February 2018.
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PROFILE OF

BOARD OF DIRECTORS

Mr Evgenii Tugolukov
Non-Executive Director
B Econ

Mr Evgenii Tugolukov holds a degree in Economics
and Enterprise Management from the Ural State
Technical University (USTU) in Russia. He is the
President and Founder of Strongbow Investments
Pte Ltd (Strongbow) which was founded to create
more linkages between Russia and Singapore/
Southeast Asia to create new business visions
and ideas as well as strengthen bilateral cultural
communications.

Mr  Tugolukov has over 20 vyears of rich
entrepreneurial background in various businesses.
Under his management, several sizeable holdings
were created, including one of Russia’s largest power
machine-building companies, PJSC EMAlliance. He is
currently involved in industries such as agriculture,
healthcare and real estate development. Having
established a successful track record in the business
field, Mr Tugolukov became an Honorary Business
Representative of Enterprise Singapore in Russia.

Mr Tugolukov was appointed as Non-Executive
Director of AAMG on 3 June 2013 and is also a
member of the Nomination and Remuneration
Committee.

Ms Jeslyn Jacques Wee Kian Leong
Independent Non-Executive Director

Ms Jeslyn Leong holds a professional body
qualification with Association of Chartered Certified
Accountants (United Kingdom). She has more
than 26 years of extensive experience in the field
of corporate finance, which included tenure as a
Financial Accountant of Teys Australia Pty Ltd,
Australia’s leading beef processor and exporter.

She is currently an Accountant with Orrcon Steel, a
wholly-owned subsidiary of BlueScope Steel Limited
(listed on ASX), a leading Australian distributor and
manufacturer of steel, tubes and pipes. In this role,
she obtained extensive experience in manufacturing
management. She is currently an Independent
Director of Botanical Services Pty Ltd, a property
management company in Australia.

Ms Leong joined AAMG as an Independent Non-
Executive Director on 1 January 2012 and is a
member of the Audit Committee.
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PROFILE OF
KEY MANAGEMENT

Angela Choong

Group Chief Financial Officer
CA (S’pore), FCMA (U.K.)

Ms Angela Choong joined AAMG as its Chief Commercial Officer in August 2015 and was promoted to Group
Chief Financial Officer on 1 March 2020.

She has more than 25 years of regional business experience with a strong track record in finance, risk
management, management of new factories under construction and implementation of business improvement
projects across China, Taiwan, Hong Kong and Southeast Asia. She is a fellow member of the Institute of
Singapore Chartered Accountants and the Chartered Institute of Management Accountants in the UK.

Ms Choong started her career in 1989 at the International Paint Sdn Bhd (now a subsidiary of global paints
and coatings company Akzo Nobel NV) as an accountant. She rose rapidly through the ranks within the
group’s finance department. As the Regional Finance Manager (Asia), she performed due diligence, recruited,
trained and managed a team for the initial takeover process of a joint-venture business in Taiwan. In 1995, she
was promoted to Finance Director of the group’s Singapore manufacturing plant, overseeing finance, internal
control and compliance, IT system, logistics and warehousing operations.

She became the SBU (Regional) Financial Controller of Marine & Protective Coatings business unit in 2000
for China, India and Southeast Asia. Between 2005 and 2007, she was a member of the company’s project
steering committee for the construction of a new factory in China. She was responsible for the project’s
finance, legal, tax planning (exemption and grant), worked closely with the project manager (construction)
to commission the plant on time. She later became the Regional Controller for Marine Coatings Asia, where
she was responsible for operations in Asia, covering six legal entities in five countries. She took on several
key management and process improvement projects for the company during this time, and was extensively
involved in negotiations for the extension of a JV contract in China and the extension of land use rights for
the JV.
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FINANCIAL REVIEW

Year ended 31 August 2022 2021 Changes
Revenue from continuing operations 808 1,242 (34.9)
Other income n 320 (96.6)
Direct costs and operating expenses (1,609) (7,215) (77.8)
Share of results of associates - -

Loss before income tax from continuing operations (790) (5,653) (86.0)
Taxation - -

Loss after income tax from continuing operations (790) (5,653) (86.0)
Discontinued operations

Profit/(Loss) from discontinued operation - (156) n.m
Loss after taxation (790) (5,809) (86.0)

Loss attributable to:

Members of the parent entity 791 (5,649) (86.0)
Non-controlling interest 1 (160) n.m

(790) (5,809) (86.4)
Total share capital and reserves 5,57 5,373 2.5

Basic loss per share for operations (0.21) (1.62)
Basic loss per share for continuing operations 0.21) (1.57)
Net asset value per share 1.45 1.55
Net tangible asset value per share 1.45 1.55

n.m - not meaningful

Since the lifting of Covid-19 related travel restrictions at the end of 2021 foreign patients were returning to
Singapore for follow up review and medical treatment. Currently the Group could provide consultations and
investigative tests and procedures but not surgical services as we do not have a medical specialist team and
capacity to provide surgical services yet. The sudden demise of the late Dr KC Tan in early December 2021
caused severe adverse interim disruption to clinic operations.

After Dr KH Lee resigned in March 2022 to re-join public services the Group contracted two visiting specialist
medical consultants to continue the provision of medical healthcare consultation services to mainly existing
patients for regular follow up review. The Group relocated its clinical operations to a shared facility located at
Gleneagles Medical Centre in May 2022 and retained two full time staff.

Subsequent to the half year reporting the Group decided to cease all works relating to the expansion project
at Hainan and impaired the investment and cost on the project up to 28 February 2022 in full.

For the financial year ended 31 August 2022, (FY2022) Group revenue fell 34.9% to $S$0.81 million from S$1.24
million in the previous year, revenue was recorded in the Liver segment for both financial years. Net loss for
the Group for the financial year under review was S$0.79 million, a decrease of S$5.02 million over FY20271’s
net loss of $$5.81 million.
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FINANCIAL REVIEW

A review of the Group’s operations is as follows:
LIVER SEGMENT

Patient transactions for the Group’s liver treatment and transplantation segment, operating under its wholly-
owned subsidiary Asian American Liver Centre (AALC), declined 24.3% to 630 in FY2022 from 832 in FY2021.
Accordingly, AALC’s clinical revenue fell 34.9% to S$0.81 million in FY2022.

Clinical and surgical activities declined further led to lower revenue in FY2022. There were no surgical cases
(zero cases in 2021) and zero living donor liver transplantations (LDLTs). The absence of surgical case and
lower patient visits due to the absence of resident medical doctor in the second half year contributed to
the drop in revenue across the board. In FY2022 59.2% of revenue was from sale of medicine and 3rd party
laboratory services, 40.9% from professional fees.

Direct costs decreased 17.7%, from S$$0.58 million in FY2021 to $$0.48 million in FY2022 this was directly
related to lower revenue. Operating expenses were 72.7% lower at S$0.6million (FY2021: S$2.3 million) from
significant decline in employment costs as AALC laid off all employees in March 2022, and termination of
lease of clinic premises in April 2022. Net loss before tax for the liver segment was $$0.14 million compared
with S$1.3 million in FY2021.

MANAGEMENT AND CONSULTANCY SEGMENT

The Management and Consultancy segment, operated under Asian American Medical Group Pte Ltd
(AAMGPL), did not generate any revenue in FY2022 (2021: Nil).

There were no operation activities after termination of Hainan, China project, operating costs were only
S$$0.023 million of employee costs.

MULTY-SPECIALTY MEDICAL CLINIC - BOAO, HAINAN

Up until the passing of the late Dr KC Tan in early December 2021, minimal progress was made and no
development works were carried out with Kings College Hospital (KCH). Operations at Hainan clinic were
suspended since late December 2021. In February 2022 the Group initiated discussion with KCH to terminate
the project. In late July 2022 an amicable settlement was agreed with KCH. Subsequent to the year end, the
Group entered into a Deed of Termination and Release with KCH with a full and final settlement payment of
GBP 100,000.

At reporting the Group had fully impaired the investment value in the entity of S$0.82 million and waived total
inter-company loans receivable of $$2.25 million from this entity.
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FINANCIAL REVIEW

REVIEW OF FINANCIAL POSITION

Net assets for the Group increased to S$5.5 million from S$$5.4 million in FY2021. The Group recorded a net
loss of $$0.8 million for the year and raised $$1.3 million from the issue of 34,775,275 shares via placement
during the year. Cash and cash equivalents were maintained at a similar level year on year.

Significant changes during the year under review were:

a)

b)

c)

)

Repayment of DBS bank loan S$0.2 million.

Decrease in trade and other payables by $$0.5 million, to S$1.3 million in FY2022 from lower purchase
of services, materials and consumables in line with lower revenue and payment to trade creditors.

Decrease in trade and other receivables by S$0.3 million to S$0.1 million from decline in revenue.

Increase in foreign currency reserves of S$0.4 million (2021: increase of $$1.2 million).

As a result of the above, net asset value per share decreased by S$0.11 cent (7%) to S$1.44 cents in FY2022
from S$1.55 cents last financial year.

PATIENT NATIONALITY MIX FOR LIVER SEGMENT

Total number of patient visits in FY2022 was 24.3% lower, with fewer foreign patients, the Singaporean
patients made up a higher % of total patients, increasing from 34% to 40% in FY2022. Indonesian patients
maintained at 2nd highest at 23% (2021: 17%), Malaysian patients dropped to 15% from 21% in FY2021.

PATIENTS VISITS BY NATIONALITY
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CORPORATE GOVERNANCE STATEMENT

The Board of Asian American Medical Group Limited (AAMG) seeks to practice the highest ethical and
commercial standards while executing its responsibilities in directing the business and affairs of the Company
on behalf of its shareholders.

The Board of AAMG has considered the principles of good corporate governance and best practice
recommendations as published by the ASX Corporate Governance Council (ASXCGC). ASX Listing Rule
4.10.3 requires the Company to disclose the extent to which it follows or diverges from these best practice
recommendations in its Annual Report. This report discloses corporate governance practices the Board would
like to highlight to stakeholders.

Additional information relating to corporate governance practices that the Company has adopted can be
found on the Company’s web site: www.aamg.co.

THE ROLE OF THE BOARD & MANAGEMENT

The Company has formalised and disclosed the roles and responsibilities of the Board and those delegated
to senior management.

The Board of the Company is responsible for the overall corporate governance of AAMG, including its ethical
behavior, strategic direction, establishing goals for management and monitoring the achievement of those
goals with a view to optimising Company performance and maximising shareholder value.

The role of management is to support the Non-Executive Director and implement the running of the general
operations and financial business of the Company, in accordance with the delegated authority of the Board.

Full details of the matters reserved to the Board and to senior management are available on the Company’s
web site at www.aamg.co.

Scheduled meetings of the Board are held at least four times a year and the Board meets on other occasions
to deal with matters that require attention between scheduled meetings. The responsibility for the operation
and administration of the consolidated entity is delegated by the Board to the senior management.

The Board is responsible for:
. Setting the strategic direction of the Company and establishing goals to ensure these strategic
objectives are met;

. Appointing the senior management, setting objectives for the senior management and reviewing
performance against those objectives, ensuring appropriate policies and procedures are in place for
recruitment, training, remuneration and succession planning;

. Monitoring financial performance including approval of the annual and half-yearly financial reports
and liaison with the Company’s auditors;

. Ensuring that risks facing the company and its controlled entities have been identified ensuring that
appropriate and adequate controls, monitoring and reporting mechanisms are in place;

. Receiving detailed briefings from senior management on a regular basis during the year;

. Approving the Board of directors of subsidiary companies; and

. Ensuring the Company complies with the law and conforms to the highest standards of financial and
ethical behavior.

AAMG has obligations to its stakeholders to ensure the Company is managed with appropriate due diligence
and that all necessary processes are implemented to minimise risk and maximise business opportunities.

To this end, all commercial arrangements, capital expenditure, operational expenditure and other commitments
are appropriately documented and have been authorised by either the Executive Director or the Board as
appropriate.

The composition of the Board is determined in accordance with the Company’s constitution and the following
principles and guidelines:
. The Board should comprise of at least three directors with at least two non-executive directors;

. The Board should comprise of directors with an appropriate range of qualifications and expertise; and

. The Board should meet formally at least four times per annum and informally on an “as required” basis
with all directors being made aware of, and having available, all necessary information, to participate
in an informed discussion of all agenda items.
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CORPORATE GOVERNANCE STATEMENT

DIRECTORS IN OFFICE

At the date of this statement the following directors are considered independent by the Board:

Name Position Independent

Ms Jeslyn Jacques Wee Kian Leong Non-Executive Director Yes

The skills, experience, expertise and tenure of each director are disclosed in the Directors’ Report within this
Annual Report.

DIRECTOR INDEPENDENCE
The Board considers one of AAMG’s directors as independent under the guidelines.
In assessing the independence of directors, the Board follows the ASX guidelines as set out:

An independent director is a non-executive director (i.e. is not a member of management) and:
. Is not a substantial shareholder of the Company or an officer of, or otherwise associated directly with,
a substantial shareholder of the Company;

. Within the last three years has not been employed in an executive capacity by the Company or
another Group member, or been a director after ceasing to hold any such employment;

. Within the last three years has not been a principal of a material professional adviser or a material
consultant to the Company or another Group member, or an employee materially associated with the
service provided;

. Is not a material supplier or customer of the Company or other Group member, or an officer of or
otherwise associated directly or indirectly with a material supplier or customer;

. Has no material contractual relationship with the Company or another Group member other than as a
director of the Company;

. Has not served on the Board for a period which could, or could reasonably be perceived to, materially
interfere with the director’s ability to act in the best interests of the Company; and

. Is free from any interest and any business or other relationship which could, or could reasonably be
perceived to, materially interfere with the director’s ability to act in the best interests of the Company.

ASXCGC Recommendation 2.1 states that the majority of directors of the Company should be independent
and AAMG does not comply with that recommendation on the reporting date, action is underway to appoint
new independent directors.

Where additional skills are considered necessary for specific purposes, access is made to independent
professional advice at the expense of the Company. Such advice is to be shared amongst the directors.

CHAIRMAN

Due to the size of the Company, Mr Kong Meng Ang is the Company’s Chairman. While recognising that the
ASXCGC recommends that the chairperson be independent, the Company feels that the strong independence
exercised by the other Board members mitigates any negative impact on the Company that it may have.

APPOINTMENT TO THE BOARD

Where a casual vacancy arises during the year, the Board has procedures to select the most suitable
candidate with the appropriate experience and expertise to ensure a balanced and effective board. Any
director appointed during the year to fill a casual vacancy or as an addition to the current board, holds office
until the next Annual General Meeting and is then eligible for re-election by the shareholders.

New directors receive a letter of appointment which sets out the terms of their appointment. On appointment,
an induction programme is available to directors that include one-on-one sessions with members of the
senior management team.
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CORPORATE GOVERNANCE STATEMENT

EVALUATION OF SENIOR EXECUTIVES

Senior executives, including the Group Chief Financial Officer have a formal job description and letter of
appointment describing their term of office, duties, rights, responsibilities and entitlements upon termination.

The performance of senior executive is reviewed annually before the budgets are approved for the next
financial year. This process is a formal one with the executive’s performance assessed against Company,
division and personal benchmarks by the Nomination and Remuneration Committee. Benchmarks are agreed
with the respective senior executives and reviews are based upon the degree of achievement against those
benchmarks.

Induction procedures are in place to allow new senior executives to participate fully and actively in management
decision-making. The induction program includes orientation of:

. The Company’s financial position, strategies, operations and risk management policies.
. The respective rights, duties, responsibilities and roles of the board and senior executives.

ETHICAL BUSINESS PRACTICES

The Company has adopted a Code of Conduct to maintain confidence in the Company’s integrity, its
legal obligations and the expectations of its stakeholders. The Company is committed to being a socially
responsible corporate citizen, using honest and fair business practices, to act in the best interests of clients
so as to achieve the best outcome for shareholders.

The Board has procedures in place for reporting any matters that may give rise to unethical practices or
conflicts between the interests of a director or senior executive and those of the Company. These procedures
are reviewed as required by the Board. To this end, the Company has adopted a Conflict of Interest Policy
that clarifies the processes for directors and senior executives to determine and disclose when a conflict of
interest exists.

DIVERSITY POLICY

The Company values diversity and recognises the benefits it can bring to the organisation’s ability to achieve
its goals. Our recruitment processes encourage the development of diversity in our workplace, bearing in
mind that employees must have the required skills to be successful in their positions.

In accordance with this policy and ASX Corporate Governance Principles, the Board has established the
following objectives in relation to gender diversity. We currently meet our objectives but will continue to
monitor and improve on our objectives to be in line with our Company’s needs and direction. A written
diversity policy has been developed by the Board to ensure gender diversity.

Objective Actual
% %
Number of women employees in the whole organisation 75 100
Number of women in senior executive positions 29 100
Number of women on the Board 33 33

SHAREHOLDING AND TRADING

The Board encourages directors and senior executives to own shares in the Company to further link their
interests with the interests of all shareholders. Trading of shares by directors or senior executives is prohibited
under certain circumstances and as described in the ASX Listing Rules and during certain periods of the
financial year. A director or senior executive must not deal in the Company shares at any time when he or she
has unpublished information which, if generally available, might affect the share price. Directors are required
to notify the Company Secretary following any dealing.

SAFEGUARD INTEGRITY
The Board has established an Audit Committee (AC) comprised of the three non-executive directors. This

committee operates under a charter to enable it to perform its roles and responsibilities. Where considered
appropriate, the Company’s external auditors and the Company’s management are invited to attend meetings.
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CORPORATE GOVERNANCE STATEMENT

Due to the recent resignation of two directors the current members of the AC are all the directors:

. Mr Kong Meng Ang (Chairman)
. Ms Jeslyn Jacques Wee Kian Leong

. Mr Evegenii Tugolukov

The qualifications of members of the committee together with their attendances at committee meetings are
disclosed in the Directors’ Report within this Annual Report.

The role of the AC is to assist the Board fulfill its responsibilities in relation to the identification of the areas
of significant business risks and the monitoring of the following:

Effective management of financial and other business risks;

Reliable management reporting;

Compliance with laws and regulations in respect to financial reporting;

Maintenance of effective and efficient audits;

Meeting with external auditors on a twice-yearly basis and informally as circumstances require; and
Recommending to the Board the appointment, rotation, removal and remuneration of the external
auditors, and review their terms of engagement, and the scope and quality of the audit. Periodically,
the AC reviews the appointment of the external audit engagement partners using a formal process
of evaluation to determine the most appropriate level of skills and experience to suit the size and
complexity of the Company.

AC provides the Board with additional assurances regarding the reliability of financial information for inclusion
in the financial statements.

The committee is chaired by an independent chair who is not the chairman of the Board.
TIMELY AND BALANCED DISCLOSURE
The Board recognises the need to comply with ASX Listing Rule 3.1 concerning continuous disclosure.

At each meeting of directors, consideration is given as to whether notice of material information concerning
the Company, including its financial position, performance, ownership and governance has been made
available to all investors.

The Continuous Disclosure Policy also requires senior executives in possession of disclosable information to
comply with that policy.

COMMUNICATION WITH SHAREHOLDERS

The Board aims to ensure that shareholders, on behalf of whom they act, are informed of all major
developments affecting the Company’s activities and its state of affairs, including information necessary to
assess the performance of the directors.

Communication with shareholders is achieved through the distribution of the following information:

. The Annual Report distributed to shareholders;

. The Half Yearly Report which is available on the Company’s web site;

. The Annual General Meeting and other meetings called to obtain shareholder approval for Board
action as appropriate. Shareholders are encouraged to attend and participate at the Company’s
Annual General Meeting and other General Meetings;

. Letters to shareholders when considered to be appropriate and informative;

. Announcements to the Australian Securities Exchange; and

. Investor information through the Company’s internet portal at www.aamg.CO.

The Company strives to ensure that Company announcements via the ASX are made in a timely manner, are
factual, do not omit material information and are expressed in a clear and objective manner.

SHAREHOLDERS’ ROLE

The shareholders of the Company are responsible for voting on the election of directors at the Annual General
Meeting in accordance with the constitution.

All directors (other than a Managing Director) are subject to re-election by rotation, no later than every three
years.
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The Annual General Meeting also provides shareholders with the opportunity to express their views on matters
concerning the Company and to vote on other items of business for resolution by shareholders.

RISK MANAGEMENT

The Board is responsible for overseeing the risk management function. The Company believes that it is
crucial for all Board members to be a part of the process and as such has established risk management as a
component of the AC.

The Board is responsible for ensuring the risks and opportunities are identified on a timely basis.

The Board has a number of mechanisms in place to ensure the management’s objectives and activities are
aligned with the risks identified by the Committee. These include the following:

. Implementation of Board approved operating plans and budgets;

. Board monitoring of progress against these budgets, including the monitoring of key performance
indicators of both a financial and non-financial nature; and

. The establishment of committees to report on specific risk as identified.

INTERNAL RISK MANAGEMENT SYSTEM COMPLIANCE

Management is accountable to the Board to ensure that operating efficiency, effectiveness of risk management
procedures,internal compliance control systems and controls and policies are all being monitored. Management
has designed and implemented a risk management and internal control system to manage the Company’s
material business risks and reports to the Board at each meeting on the effective management of those risks.
The Company has developed a series of operational risks which the Company believes to be inherent in the
industry in which the Company operates. These include:

. Changed operating, market or regulatory environments;
. Fluctuations in demand volumes;
. Fluctuations in exchange rates; and

. Increasing costs of operations.

These risk areas are provided here to assist investors better understand the nature of the significant risks
faced by the Company.

MONITORING PERFORMANCE

The Board and senior management monitor the performance of all divisions through the preparation of
monthly management accounts. The monthly management accounts are prepared using accrual accounting
techniques and report each business unit’s result as contribution after overhead allocation. These monthly
management accounts are compared to monthly budgets, which have been set allowing for the seasonality
of anticipated revenues and costs in each of the divisions.

The monitoring of the Company’s performance by the Board and management assists in identifying the
correct allocation of resources and staff to maximise the overall return to shareholders.

A performance evaluation for senior management was undertaken during the year and was in accordance
with the process developed by the Board for that purpose.

Details of the structure of non-executive directors’ and senior executives’ remuneration are included in the
Remuneration Report within the Directors’ Report in this Annual Report.
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NOMINATION AND REMUNERATION

The Nomination and Remuneration Committee (NRC) is comprised of two non-executive directors. The
members of the NRC are:

. Mr Kong Meng Ang
. Mr Evgenii Tugolukov

The qualifications of members of the committee together with their attendances at committee meetings are
disclosed in the Directors’ Report within this Annual Report.

The role of the NRC is to make decisions on the following matters:

. Determine the appropriate size and composition of the Board;

. Determine the terms and conditions of appointment to and retirement from the Board,;

. Develop appropriate criteria for Board membership;

. Reviewing membership of the Board and proposing candidates for consideration by the Board;

. Arranging a review of the Board’s own performance;

. Determine the Company’s remuneration plans, policies and practices, including compensation
arrangements for the non-executive directors, executive directors, Group Chief Financial Officer and

senior executives; and

. Responsible for considering general remuneration policies and practices, recruitment and termination
policies and superannuation requirements.

The Board believes that it has the right numbers and skill sets within its Board members for the current size
of the Company, and is confident that each non-executive director brings independent judgement to bear on
Board decisions.

The Company does not have a policy to preclude its executives from entering into transactions to limit their
economic risk from investing in Company shares, options or rights and has made executives aware of their
obligations in relation to financial commitments against shares issued under the executive securities plan and
has requested that they take sufficient professional advice in relation to their individual financial position.

There are no retirement schemes or retirement benefits other than statutory benefits for non-executive
directors.
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The directors present their report, together with the financial statements of the Asian American Medical
Group Limited (AAMG or the Group) for the year ended 31 August 2022.

Directors
The directors of the Group at any time during or since the end of the financial year are as set out below.

Mr Kong Meng Ang (Non-executive Director and Chairman. (appointed on 9 December 2021)
Mr Evgenii Tugolukov (Non-Executive Director)

Ms Jeslyn Jacques Wee Kian Leong (Independent Non-Executive Director)

Dato’ Dr Kai Chah Tan (Executive Director and Chairman) (deceased on 5 December 2021)
Mr Pang Fey Yu (Independent Non-Executive Director) (resigned on 13 May 2022)

Mr Peter Hurley (Independent Non-Executive Director) (resigned on 16 November 2021)

The skills, experience, expertise and tenure of each director are disclosed in the profile of directors’ section
within the Annual Report.

Below is the profile of directors who are no longer in office:

Dato’ Dr Kai Chah Tan | Executive Director and Chairman (deceased on 5 December 2021)
D.P.M.P.,, MBBS (MAL), FRCS (EDIN), FAMS

Dr Tan graduated from the University of Malaya in 1978 before obtaining his Surgical Fellowship from the
Royal College of Surgeons, Edinburgh in 1982. From 1984 to 1987, he received advanced training in paediatric
surgery in Manchester and Southampton, U.K. and further training in paediatric hepatobiliary surgery and
liver transplant surgery at King’s College Hospital (KCH), London. Dr Tan was Consultant Liver Surgeon at
KCH and taught surgery at the University of London from 1988 to 1994.

Pioneering various liver transplant procedures in the U.K. for both adults and paediatric patients from the
first ‘split-liver’ transplant and the first auxiliary liver graft to five liver-kidney and two heart-liver transplants.

Having completed more than 400 liver transplant procedures in the U.K. under his belt, Dr Tan set up his
practice, the Asian Centre for Liver Diseases & Transplantation (ACLDT), in Gleneagles Hospital, Singapore in
1994. Dr Tan was also appointed the Director of the Liver Transplant Programme, National University Hospital
(NUH), Singapore from 1995 to 2002.

In April 2002, the first successful adult-adult LDLT in Southeast Asia was performed in Gleneagles Hospital,
Singapore. Dr Tan and his team have successfully performed more than 200 LDLTs - the only private centre
in Southeast Asia to reach this historic milestone. He has published extensively, including co- editing a
textbook on ‘The Practice of Liver Transplantation’, and lectured on the subjects of hepatobiliary and liver
transplantation surgery.

Mr Pang Fey Yu | Independent Non-Executive Director (resigned on 13 May 2022)
B Acc

Mr Pang Fey Yu studied at the University of Singapore (now known as NUS) and graduated with a degree
in Accountancy in 1977. He joined Price Waterhouse (now known as Price Waterhouse Coopers) as a fresh
graduate and left as a Senior Audit Manager to join the Singapore Turf Club, the operator of horse racing and
legal wagering on horse races in Singapore, as Deputy General Manager in 1988.

Mr Yu led the Singapore Turf Club as the President and Chief Executive from 1991to 2017. Prior to his retirement,
Mr Yu was a member of the Executive Council of the Asia Racing Federation and a member of the Executive
Council of the International Federation of Horseracing Authorities.

Mr Yu was appointed to the Board on 8 January 2019 as an Independent Non-Executive Director and is a
member of the Audit Committee.

Mr Peter Hurley | Independent Non-Executive Director (resigned on 16 November 2021)
B Eng (Hons)

Mr Hurley founded Aspire Strategy, a real estate advisory and investment firm, in 2011. For fourteen years prior
to that, he was Managing Director and Owner of Valad Property Group, an ASX-listed real estate investment
group whose core business is value-adding real estate.

Mr Hurley joined Valad as co-owner in 1997, and grew the business from Assets Under Management of
approximately A$5 million to approximately A$20 billion with more than 30 offices in Australia, New Zealand,
Japan, Canada and 14 European countries. He was Founder and Chairman of Valad’s European operations.

Before joining Valad, Mr Hurley held senior positions at Lend Lease in a 10 year career that included establishing
their funds management operations in Paris, London and Singapore.

Mr Hurley was appointed to the Board on 15 March 2019 as an Independent Non-Executive Director and is a
member of the Nomination and Remuneration Committee.
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Principal activities

The principal activity of AAMG and its controlled entities are that of provision of specialised medical services
for liver diseases and transplantation, cancer treatment, lung diseases healthcare project management,
consultancy services and healthcare real estate.

There has been no change in the principal activity of the Group during the financial year other than the
termination of the expansion project into a multi-specialty medical centre in Hainan, China.

Company Secretary
The following person held the position of company secretary at the end of the financial year:

Mr Dario Nazzari

Mr Nazzari has a Bachelor of Commerce, a Diploma in Financial Planning and has more than 20 years
professional experience. He is a Chartered Accountant and a member of the Chartered Accountants Australia
and New Zealand.

Review and results of operations

Details of the Operations of AAMG during the year, the financial position and the strategies and prospects for
the future years can be found in the Chairman’s message found on pages 5 and Financial Review section on
pages 8 to 11, which forms part of this Annual Report.

Directors’ meetings

The following table sets out the number of director’s meetings (including meetings of Committees of
directors) held during the financial year and the number of meetings attended by each director (while they
were a director or committee member). During the financial year, twelve (12) Board meetings, two (2) Audit
Committee meetings and one (1) Nomination and Remuneration Committee meetings were held

Nomination and
Remuneration

Directors’ Audit Committee Committee
Meetings Meetings Meetings
Number Number Number

Eligible to Number Eligibleto Number Eligibleto Number
attend Attended attend Attended attend Attended

Dato’ Dr Kai Chah Tan 2 2 - - - -
Mr Evgenii Tugolukov 12 12 - - 1 1
Ms Jeslyn Jacques Wee Kian Leong 12 12 2 2 - -
Mr Kong Meng Ang ("2) 9 9 1 1 - -
Mr Pang Fey Yu 9 9 2 2 1 1
Mr Peter Hurley 1 1 - - 1 1

~1 Dr Kai Chah Tan passed away on 5 December 20221

~2 Mr Kong Meng Ang was appointed on 9 December 2021
~3 Mr Pang Fey Yu resigned on 13 May 2022

~4 Mr Peter Hurley resigned on 16 November 2021

Directors’ interest
The relevant interests of each director in the shares of the parent entity at the date of this report are as
follows:

Director Number of shares
The late Dato’ Dr Kai Chah Tan 116,640,180
Mr Evgenii Tugolukov ~ 21,000,000
Ms Jeslyn Jacques Wee Kian Leong -
Mr Kong Meng Ang 46,062,300
Mr Pang Fey Yu -
Mr Peter Hurley * 4,000,000

~ Indirect interest through RusSing Med Holdings Pte Ltd.
* Indirect interest through Aspire Strategy Pte Ltd.

None of the directors have share options in the Company.
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Dividends paid or recommended
No interim or final dividend has been paid or recommended by the Directors for the financial year ended 31
August 2022 (2021 : NiD).

Significant changes in state of affairs
There were no significant changes in the state of affairs of the Group during the year other than those reported
in the Principal activities section above.

Events subsequent to balance sheet date

Other than the share subscription via placement reported in Note 19d, the signing of Deed of Termination &
Release with Kings College Hospital, the remedy of DBS loan breach of covenant and the understanding with
Parkway Hospital Singapore reported in Note 25, there are no other matters or circumstances have arisen
since the end of the financial year which significantly affected or may significantly affect the operations of the
Group, the results of those operations, or the state of affairs of the Group in future financial years.

Likely developments

Likely developments, future prospects and business strategies of the operations of the Group and the
expected results of those operations in future years are reported in the Chairman’s message on page 5.
The Board of Directors and the new Executive Management team is determined to reinvigorate the medical
services business and plan to implement strategic medical services changes and upgrades to the Group’s
historical strong focus on liver transplant. After the capital raising is completed the Group is expected to have
sufficient working capital funds and intend to introduce and implement the following expanded new medical
services platforms:

1. AAMG International Transplant & Cancer Care Centre (ITCC)
ITCC is planned to offer a full spectrum of surgical care for advanced stage cancers, including:
¢ Living donor liver transplants with hepatology support

Living donor kidney transplants with nephrology support

Oncologic liver surgery

Peritonectomy and Hyperthermic Intraperitoneal Chemotherapy

Radiation and Medical Oncology (through an existing Singapore hospital provider)

2. AAMG International Bariatric & Cosmetic Rectification Surgery Centre (IBCR)
IBCR is planned to offer health and lifestyle surgery solutions, including:
¢ Bariatric surgery (obesity)
¢ Plastic surgery - skin reduction and cosmesis, post bariatric surgery procedures
¢ Plastic Surgery - post-major cancer surgery & major injury, scar tissue rectification

3. New International Medical Specialists Involvement
The Company has been actively engaging with a number of internationally accredited and recognised
cancer care medical specialists and surgeons in Australia, Asia and the USA to join the Company’s new
ITCC and IBCR medical services businesses.

Options
At the date of this report, there are no unissued ordinary shares of AAMG.

There have been no unissued shares or interests under option of any controlled entity within the Group during
or since reporting date.

Environmental regulation
The Company’s operations are not regulated by any significant environmental regulation under a law of the
Commonwealth or of a State or Territory.

The directors are not aware of any particular or significant environmental issues which have been raised in
relation to the Company’s operations during the financial year. The directors are also not aware of any breach
in the environmental regulations in China, Singapore, Malaysia and Myanmar during the financial year.
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REMUNERATION REPORT (Audited)

The Directors of Asian American Medical Group Limited (AAMG or the Group) present the Remuneration
Report for Non-Executive Directors, Executive Directors and other KMP, prepared in accordance with the
Corporations Act 2001 and the Corporations Regulations 200].

Details of Members of Key Management Personnel
The key management personnel of the Group during the financial year ended 31 August 2022 are listed
below

Directors:

Dato’ Dr Kai Chah Tan - Executive Director and Chairman (deceased 5 December 2021)
Mr Kong Meng Ang Non-Executive Director and Chairman (appointed 9 December 2021)
Mr Evgenii Tugolukov - Non-Executive Director

Ms Jeslyn Jacques Wee Kian Leong - Independent Non-Executive Director

Mr Pang Fey Yu - Independent Non-Executive Director (resigned 13 May 2022)

Mr Peter Hurley - Independent Non-Executive Director (resigned 16 November 2021)

Other key management personnel:
Ms Angela Chiew Foong Choong - Group Chief Financial Officer

The skills, experience, expertise and tenure of each director and KMP are disclosed in the profile of directors
and KMP sections respectively within the Annual Report.

The Remuneration Report is set out under the following main headings:

principles used to determine the nature and amount of remuneration;
details of remuneration;

service agreements;

share-based remuneration; and

other information.

© Qo0 oo
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A. PRINCIPLES USED TO DETERMINE THE NATURE AND AMOUNT OF REMUNERATION
The principles of the Group’s executive strategy and supporting incentive programs and frameworks are:

. to align rewards to business outcomes that deliver value to shareholders;

. to drive a high performance culture by setting challenging objectives and rewarding high performing
individuals; and

. to ensure remuneration is competitive in the relevant employment market place to support the
attraction, motivation and retention of executive talent.

AAMG has structured a remuneration framework that is market competitive and complementary to the
reward strategy of the Group.

The Board has established a Nomination and Remuneration Committee (NRC) which operates in accordance
with its charter as approved by the Board and is responsible for determining and reviewing compensation
arrangements for the Directors and the Executive Team.

The NRC, consisting of at least two non-executive directors, is responsible for making recommendations
on remuneration policies and packages applicable to Board members and for approval of remuneration for
executive officers of the Group taking into account the financial position of the Consolidated Group. The
Board remuneration policy per the formal Charter is to ensure the remuneration package properly reflects
the person’s duties and responsibilities, and that remuneration is competitive in attracting, retaining and
motivating people of the highest quality.

The Constitution of the Company specifies that the aggregate remuneration of directors, other than salaries
paid to executive directors, shall be determined from time to time by general meeting. An amount not
exceeding the amount determined is divided between those directors as they agree. The latest determination
was at the Annual General Meeting held on 23 November 2009 when shareholders approved an aggregate
remuneration pool of A$200,000 per annum.

The Board as a whole determines the amount of the fees paid to each non-executive director. The
amount proposed to be paid to each non-executive director during the year is A$4,801-A%$13,905 (2021:
A$5,867-A%$13,905).

The remuneration structure that has been adopted by the Group consists of the following components:
. fixed remuneration being annual salary; and
. short term incentives, being employee share schemes and bonuses.

The NRC assess the appropriateness of the nature and amount of remuneration on a periodic basis by reference
to recent employment market conditions with the overall objective of ensuring maximum stakeholder benefit
from the retention of a high-quality Board and Executive Team.

The payment of bonuses, share options and other incentive payments are reviewed by the NRC annually as
part of the review of executive remuneration and a recommendation is put to the Board for approval. All
bonuses, options and incentives must be linked to pre-determined performance criteria.

SHORT TERM INCENTIVE (STI)

AAMG performance measures involve the use of annual performance objectives, metrics, performance
appraisals and continuing emphasis on living the Company values.

The performance measures are set annually after consultation with the Directors and executives and are
specifically tailored to the areas where each executive has a level of control. The measures target areas the
Board believes hold the greatest potential for expansion and profit and cover financial and non-financial
measures.

The Key Performance Indicators (KPI's) for the Executive Team are summarised as follows:

Performance area:
. financial - operating profit and earnings per share; and
. non-financial - strategic goals set by each individual business unit based on job descriptions.

The STI Program incorporates both cash and share-based components for the Executive Team and other
employees.

The Board may, at its discretion, award bonuses for exceptional performance in relation to each person’s
pre-agreed KPlIs.
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VOTING AND COMMENTS MADE AT THE COMPANY’S LAST ANNUAL GENERAL MEETING

AAMG received 91.12% of ‘yes’ votes on its Remuneration Report for the financial year ended 31 August 2021.
The Company received no specific feedback on its Remuneration Report at the Annual General Meeting.

CONSEQUENCES OF PERFORMANCE ON SHAREHOLDER WEALTH

In considering the Group’s performance and benefits for shareholder wealth, the Board have regard to the
following indices in respect of the current financial year and the previous four financial years:

Item . 2022 = 2021 = 2020 = 2019

EPS (S cents)* (0.21) (1.57) (0.74) (0.60)

Dividenrds (S centré per sharéj H - - - -

Net (loss)/profit (S$000) (790)  (5809)  (2402)  (2061)

Net (loss)/profit (S$000) continuing

operations : (790) i (5,653 i (2,576) i (2,034 : 2,067
Share price (A$) “ 0038 0.034 0.034 008 on

*continuing operation

Note: this is the last traded price before the voluntary suspension in November 2021

USE OF REMUNERATION CONSULTANTS

AAMG did not make use of Remuneration Consultants during the financial year.
B. DETAILS OF REMUNERATION

Details of the nature and amount of each element of the remuneration of each KMP of AAMG are shown in
the table below:

Post-
employment
Short Term Employee Benefit benefit
Central Performance
Non- Provident based
Cash salary monetary Fund/ percentage of
and fees Cash bonus Benefits Superannuation Total remuneration
31 August 2022 S$ S$ S$ S$ S$ %
Executive Director
Dato’ Dr Kai Chah Tan® 95,151 - - 1,668 96,819 -
Non-Executive Directors
Mr Kong Meng Ang @ - - - - - -
Mr Evgenii Tugolukov 13,617 - - - 13,617 -
Ms Jeslyn Jacques _ _ _
Wee Kian Leong 12,256 1,361 13,617
Mr Stuart L Dean® 4,701 - - - 4,701 -
Mr Pang Fey Yu ® 13,617 - - - 13,617 -
Mr Peter Hurley @ 12,256 - - 1,361 13,617 -
Other Key Management Personnel
Ms Angela Chiew _ 0
Foong Choong 135,400 7120 6,440 148,960 4.8%
286,998 7120 - 10,830 304,948 -

a Mr Stuart L Dean resigned on 4 January 2021

(%) Mr Peter Hurley resigned on 16 November 2021

3) Dr Kai Chah Tan passed away on 5 December 2021
(4)  Mr Kong Meng Ang appointed on 9 December 2021
(5) Mr Pang Fey Yu resigned on 13 May 2022
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B. DETAILS OF REMUNERATION (CON’T)
Post-
employment
Short Term Employee Benefit benefit
Performance
Central based
Non- Provident percentage
Cash salary Cash monetary Fund/ of
and fees bonus Benefits Superannuation Total remuneration
31 August 2021 S$ S$ S$ S$ S$ %
Executive Director
Dato’ Dr Kai Chah Tan 856,800 - 5400 862,200 -
Non-Executive Directors
Mr Evgenii Tugolukov 13,845 - - 13,845 -
Mr Heng Boo Fong 5,842 - - 5,842 -
Ms Jeslyn Jacgques Wee
Kian Leong 12,530 - 1,315 13,845 -
Mr Stuart L Dean @ 13,845 - - 13,845 -
Mr Pang Fey Yu 13,845 - - 13,845 -
Mr Peter Hurley 12,530 - 1,315 13,845 -
Other Key Management Personnel
Ms Angela Chiew Foong
Choong 170,880 7120 7,121 185,121 4%
1500117 7120 15,151 1,122,388 -
a Mr Stuart L Dean resigned on 4 January 2021

The cash bonus relates to the contractual additional wage and is paid between November and December
every year and no part of the bonus is payable in the future years. There was no bonus that was forfeited
during the year.

C. SERVICE AGREEMENTS

Remuneration and other terms of employment for the Executive Directors and other KMP are formalised in a

service agreement. The major provisions of the agreements relating to remuneration are set out below:

Name

Base salary per

: Term of agreement

month (S$)" Notice period
Dato’ Dr Kai Chah Tan - Note 1 . 30,000 No fixed term = 3 months
Ms Angela Chiew Foong Choong - Note 2 ! 8,000 No fixed term 1 month

Note 1: Adjusted with effect from 1 July 2021, service agreement terminated upon Dt KC Tan’s demise on 5 December 2021

Note 2: adjusted with effect from 1 February 2022
D. SHARE-BASED REMUNERATION
All directors and executives may be allocated options to acquire shares in the Group under the Incentive Option

Scheme approved by shareholders from time to time. The last such scheme was approved by shareholders at
the Annual General Meeting of shareholders held on 6 December 2010.
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All KMP may be allocated options to acquire shares in the Group under the Incentive Option Scheme approved
by shareholders from time to time. The last such scheme was approved by shareholders at the Annual General

Meeting of shareholders held on 6 December 2010.

No options were granted, exercised, lapsed/cancelled or vested by any director or KMP of the Group during

the financial year (2021: Nil).

KMP SHAREHOLDINGS

The number of ordinary shares in Asian American Medical Group Limited held by each KMP of the Group
during the financial year is as follows:

Issued on
exercise Other
Balance at Issued of options changes
beginning during the during the during the Balance at
31 August 2022 of year year year year end of year
Dato’ Dr Kai Chah Tan 116,640,180 - - - 116,640,180
Mr Evgenii Tugolukov * 21,000,000 - - - 21,000,000
Ms Jeslyn Jacques Wee Kian Leong - - - - -
Mr Kong Meng Ang @ 46,062,300 - - - 46,062,300
Mr Pang Fey Yu @ - - - - -
Mr Peter Hurley #® 4,000,000 - - - 4,000,000
Ms Angela Chiew Foong Choong - - - - -
187,702,480 - - - 187,702,480
~ Indirect interest through RusSing Med Holdings Pte Ltd
# Indirect interest through Aspire Strategy Pte Ltd
@ Mr Kong Meng Ang was appointed on 9 December 2021
@ Mr Pang Fey Yu resigned on 13 May 2022
@ Mr Peter Hurley resigned on 16 November 2021
Issued on
exercise Other
Balance at Issued of options changes
beginning during the during the during the Balance at
31 August 2021 of year year year year end of year
Dato’ Dr Kai Chah Tan 116,640,180 - - - 116,640,180
Mr Evgenii Tugolukov * 21,000,000 - - - 21,000,000
Ms Jeslyn Jacques Wee Kian Leong - - - - -
Mr Stuart L Dean® - - - - -
Mr Pang Fey Yu - - - - -
Mr Peter Hurley # 4,000,000 - - - 4,000,000
Ms Angela Chiew Foong Choong - - - - -
141,640,180 - - - 141,640,180

~ Indirect interest through RusSing Med Holdings Pte Ltd
# Indirect interest through Aspire Strategy Pte Ltd

@ Mr Stuart L Dean resigned on 12 January 2021

ASIAN AMERICAN MEDICAL GROUP LIMITED | ANNUAL REPORT 2022



UNFOLDING THE NEW FUTURE
DIRECTORS’ REPORT

OTHER KMP TRANSACTIONS
There are no other related party transactions in the current financial year.
End of audited remuneration report.

INDEMNIFICATION AND INSURANCE OF OFFICERS
EVENT AFTER BALANCE SHEET DATE

On 3 November 2022 AAMG took up a Directors & Officers Liability Policy with AIG Australia Ltd, the cover
includes officers of the Group and all Directors.

The liabilities insured are legal costs that may be incurred in defending civil or criminal proceedings that may
be brought against the officers in their capacity as officers of the Group, and any other payments arising from
liabilities incurred by the officers in connection with such proceedings, other than where such liabilities arise
out of conduct involving a wilful breach of duty by the officers or the improper use by the officers of their
position or of information to gain advantage for themselves or someone else to cause detriment to the Group.

The Group has not, during or since the end of the financial year, except to the extent permitted by law,
indemnified or agreed to indemnify any current or former officer of the Group against a liability incurred as
such by an officer.

PROCEEDINGS ON BEHALF OF THE COMPANY

No person has applied to the Court under section 237 of the Corporations Act 2001 for leave to bring
proceedings on behalf of the Company or to intervene in any proceedings to which the Company is a party
for the purpose of taking responsibility on behalf of the Company for all or part of those proceedings. There
were no such proceedings brought or interventions on behalf of the Company with leave from the Court
under section 237 of the Corporations Act 2001.

NON-AUDIT SERVICES

During the year, BDO, the Group’s auditors, did not perform any other services in addition to their statutory
audit duties.

The Board will consider non-audit services to be provided by the auditor and, in accordance with written
advice provided by resolution of the Audit Committee, is satisfied that the provision of those non-audit
services during the year is compatible with, and did not compromise, the auditor independence requirements
of the Corporations Act 2001 for the following reasons:

. All non-audit services were subject to the corporate governance procedures adopted by the Group
and have been reviewed by the Audit Committee to ensure they do not impact upon the impartiality
and objectivity of the auditor; and

. The non-audit services do not undermine the general principles relating to auditor independence as
set out in APES 110 Code of Ethics for Professional Accountants, as they did not involve reviewing or
auditing the auditor’s own work, acting in a management or decision-making capacity for the Group,
acting as an advocate for the Group or jointly sharing risks and rewards.

Details of the amounts paid to the auditors of the Group, BDO, and its related practices for audit and non-
audit services provided during the year are set out in note 8 to the Financial Statements.

AUDITOR’S INDEPENDENCE DECLARATION

A copy of the auditor’s independence declaration as required by section 307C of the Corporations Act
2001 for the year ended 31 August 2022 has been received as set out immediately following the end of the
Directors’ report.

The Report of Directors is signed in accordance with a resolution of the Board of Directors.

Kong Meng Ang

Non Executive Director and Chairman

28 November 2022
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Tel: +61 8 7324 6000 BDO Centre
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DECLARATION OF INDEPENDENCE
BY PAUL GOSNOLD
TO THE DIRECTORS OF ASIAN AMERICAN MEDICAL GROUP LIMITED

As lead auditor of Asian American Medical Group Limited for the year ended 31 August 2022, | declare
that, to the best of my knowledge and belief, there have been:

1. No contraventions of the auditor independence requirements of the Corporations Act 2001 in
relation to the audit; and
2. No contraventions of any applicable code of professional conduct in relation to the audit.

This declaration is in respect of Asian American Medical Group Limited and the entities it controlled
during the period.

Paul Gosnold
Director

BDO Audit (SA) Pty Ltd
Adelaide, 28 November 2022

BDO Audit (SA) Pty Ltd ABN 33 161 379 086 is a member of a national association of independent entities which are all members of BDO
Australia Ltd ABN 77 050 110 275, an Australian company limited by guarantee. BDO Audit (SA) Pty Ltd and BDO Australia Ltd are
members of BDO International Ltd, a UK company limited by guarantee, and form part of the international BDO network of independent
member firms. Liability limited by a scheme approved under Professional Standards Legislation.
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