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AGM Details
The 2023 Annual General Meeting of shareholders 
of Ioneer Limited (Company) will be held at 10am on 
Friday, 3 November 2023. Shareholders are invited 
to attend the AGM at the Vibe Hotel North Sydney, 
171 Pacific Highway, North Sydney NSW 2060 and 
online at lumiagm.com/349221399. 

Providing materials 
for a sustainable and 
thriving planet
Ioneer Ltd is the 100% owner of 
the Rhyolite Ridge Lithium-Boron 
Project located in Nevada, USA, the 
only known lithium-boron deposit 
in North America and one of only 
two known such deposits in the 
world. That is expected to become 
a globally significant, long-life, low-
cost source of lithium and boron 
vital to a sustainable future. 
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Binding Offtake 
Agreements

•  Ford Motor Company 
for 7,000 tpa of lithium 
carbonate for 5 years.

•  Prime Planet Energy & 
Solutions, a JV between 
Toyota and Panasonic, 
for 4,000 tpa of lithium 
for 5 years. 

• �Dragonfly�Energy�for�
a variable amount 
of surplus lithium 
carbonate for 3 years.

Permitting & 
Environmental

•  Notice of Intent for 
Rhyolite Ridge Lithium-
Boron Project published 
in federal register.

• �Start�of�final�stage�of�
NEPA process and 
approval of the Project’s 
Plan of Operations.

FY2023 Highlights
Significant progress in offtakes, funding and permitting.  
Accelerating to a Final Investment Decision.
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Engineering 

•  On target to be 
construction ready 
at Final Investment 
Decision.

Resource 
Update

•  Mineral Resource 
increased by 168% 
to 3.4 Mt lithium 
carbonate.

Project 
Funding

•  Conditional 
Commitment for 
a loan of up to 
US$700 million from 
the U.S. Department 
of Energy.
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Dear shareholders,

This�past�financial�year�was�consequential�for�Ioneer.�We�have�
diligently and successfully worked to advance our seminal Rhyolite 
Ridge Lithium-Boron Project while navigating challenging global 
economic headwinds. 

Our Company is stronger, and Rhyolite Ridge has emerged as 
the�most�technically�and�financially�advanced�lithium�mine�under�
development in the United States.

Ioneer�is�in�the�middle�of�the�final�step�in�our�critical�federal�
environmental permit journey to allow site construction. In 
December,�we�received�the�first�Notice�of�Intent�for�a�new�mine�
in�the�U.S.�from�the�Biden�Administration.�That�reflected�years�
of hard work by our team to listen carefully to environmental 
concerns from the administration and develop a materially revised, 
but economically viable Plan of Operation. This plan has been in 
the formal National Environmental Policy Act process and is on 
track�to�reach�a�final�Record�of�Decision�by�the�Bureau�of�Land�
Management�in�the�first�half�of�2024.

In January, we secured a U.S. Department of Energy conditional 
commitment for up to $700 million to support the development 
of our state-of-the-art, on-site chemical processing facility. This 
investment�from�the�DOE�builds�on�the�$490�million�equity�
commitment�from�Sibanye-Stillwater�in�FY2022�that�we�reported�
last�year.�Their�support�highlights�the�unique�value�in�producing�
and processing these critical minerals in one location.

In April, we released an updated mineral resource estimate. This 
revised estimate considered all the mineralisation in the drilled 
South Basin area being permitted. The total lithium carbonate 
resource�increased�from�1.2�Mt�to�3.4�Mt�(up�168%)�and�has�
significant�positive�implications�for�expansion�planning.

In the last seven months, the Bureau of Land Management 
has also granted Ioneer the right to drill several geotechnical 
wells�to�allow�completion�of�the�final�pit�design.�To�date,�Ioneer�
has completed 30 drill holes and anticipates completing this 
important�work�by�the�end�of�Q3�2023.�We�anticipate�this�drilling�
will materially increase our resource and reserves from those 
provided in the recent estimate, support lengthy mine production 
away from critical habitat and provide robust production growth 
scenarios for the three lithium rich layers inside the anticipated 
permitted area.

In parallel with our permitting progress, Ioneer has continued to 
maintain high levels of activity in our engineering workstream, 
significantly�advancing�detailed�engineering,�construction�planning�
and�vendor�contracting,�required�to�deliver�first�production�
by�2026.

Chairman’s 
Letter

In January, we secured a 
U.S. Department of Energy 
conditional commitment 
for up to $700 million to 
support the development of 
our state-of-the-art, on-site 
chemical processing facility.
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While�our�focus�remains�on�getting�phase�one�of�the�Rhyolite�
Ridge�Project�into�production�by�2026,�the�Project�has�much�more�
in store beyond that. 

We�are�confident�Rhyolite�Ridge�is�a�multi-generation�asset.�
To date, the market has failed to understand and support a higher 
valuation for Ioneer. I attribute that to a lack of appreciation of 
the�organic�growth�potential�of�Rhyolite�Ridge�within�the�existing�
permitting footprint. Over the coming months, we will be more 
proactive�in�explaining�this�growth�potential�and�providing�updates�
regarding�our�drilling�efforts.

As our team moves from the project stage focused on engineering 
and�planning�to�execution,�we�are�using�this�transitionary�period�
to�prepare�and�ensure�our�ability�to�reach�the�desired�24-month�
build schedule.

During�the�first�half�of�2024,�we�anticipate�completing�the�
permitting process described above and progressing conditions 
precedent�to�our�equity�and�debt�agreements.�That�will�allow�us�
to�quickly�move�from�Record�of�Decision�to�a�Final�Investment�
Decision and commencement of construction. Ioneer will also use 
this time to accrue learnings to help inform our strategy, fuel our 
ongoing growth and deliver long-term value.

We�are�optimistic�FY2024�will�be�a�breakout�year�for�Ioneer.

To our shareholders, I thank you once again for your continued 
support. I am immensely proud of our entire Ioneer team for their 
dedication�and�endurance.�Without�them,�delivering�this�valuable�
supply of lithium and boron would not be possible.

I�want�to�also�thank�our�executive�team�lead�by�our�able�and�
courageous leader, Bernard Rowe, for their leadership.

And�finally,�I�am�honoured�to�be�the�Chairman�of�such�a�thoughtful�
and�engaged�Board�of�Directors.�They�are�detailed,�experienced�
and committed to helping management focus on what matters. 
I cannot imagine doing this work without their judgement and 
experience.

Sincerely yours,

James D. Calaway
Executive Chairman

James D. Calaway speaks on a lithium panel at the 
Benchmark Minerals Battery Gigafactories Conference.

Detailed engineering schematic of the 
future Rhyolite Ridge processing plant.

Brenard Rowe speaks at the opening of the Tiehm’s 
Buckwheat Conservation Centre in May 2023.
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The Ioneer  
Way
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Our Story

We are ioneers – a group intent 
on pioneering where and how our 
earth’s ions are resourced for a 
sustainable future. This dedication 
drives us to be leaders in a new 
energy revolution. Our diverse team 
brings expertise from the mining, 
finance, ESG, and energy fields. 
And together we have pledged to 
improve how the vital materials for 
energy solutions are developed. 
As ioneers, we understand the 
importance of holistically caring 
for our colleagues, environmental 
stewardship, valued relationships 
with neighbouring and indigenous 
communities and ethical business 
governance while ensuring every 
person is able to enjoy the benefits 
of clean energy. 

It is not easy to take a leadership role 
in tackling a global challenge, but we 
are up for this job. We do this not 
just for ourselves and our families, 
but each generation yet to come. 
Because we believe that what we 
leave behind tells the story of who we 
were and what we stood for. And it 
is our privilege as ioneers to make a 
positive contribution to the story of a 
sustainable planet earth.
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Our Focus

Purpose
We exist to enable a sustainable world for all.

Mission
We responsibly and profitably provide 
the materials necessary for 
realising a sustainable planet.

Vision
We see a world in which our global  
population, our environment and all 
future generations are thriving.

Values
We embrace one another.

We listen to unlock.

We do what’s right.

We deliver excellence.

We move forward together. 

We act as pioneers.

Ioneer processing team members.

The Ioneer team on a field trip to the South Basin.

ioneer
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We act as pioneers
We gladly travel through uncharted territory.

We take charge, setting a new course within 
an energy revolution.

We push against the impossible with our 
commitment to innovation.

We are the new standard of mining.

We deliver excellence
We don’t quit, we do it. 

We think strategically, thoroughly,  
and brilliantly.

We honour our commitments.

We are disciplined, we hold each other 
accountable.

We do what’s right
We protect and cherish our planet.

We are unwavering with our safety.

We stop the job, we help, and we act with 
integrity, even when no one is looking.

We let our courage shine through.

We embrace one another
We care deeply for all our colleagues.

We invest in diversity and use it a 
strategic advantage.

We treat everyone in our global community 
with respect and dignity.

We create an environment where everyone 
can thrive.

We listen to unlock
We seek to understand one another.

We possess the freedom to constructively 
disagree and push against ideas.

We build belonging by making people 
feel heard.

We keep an open mind, even when it’s hard.

We move forward together
We connect and celebrate with one another.

We are supportive and inclusive to 
all ioneer collaborators.

We leverage the skills of each team member.

We create alignment and move in the 
same direction.

People Pledge

Annual Report 2023
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About Ioneer
Ioneer is an emerging 
lithium-boron producer that is set 
to become a globally significant 
supplier of two critical minerals, 
lithium and boron. The Company’s 
Rhyolite Ridge Lithium-Boron 
Project in Nevada, which has 
expansion potential, provides 
a substantial foundation for 
Ioneer to become a responsible 
and profitable producer of 
the materials necessary for 
a sustainable future. 

In�2023,�Ioneer�announced,�the�publishing�of�a�
Notice of Intent in the federal register marking 
the�final�stage�of�the�NEPA�permitting�process,�
a conditional commitment for a loan of up to 
US$700 million from the U.S. Department of 
Energy,�binding�offtake�agreements�with�the�Ford�
Motor Company and Prime Planet Energy Solutions 
(a�JV�between�Toyota�and�Panasonic)�and�a�168%�
increase in Mineral Resources. The company stands 
ready to take a Final Investment Decision on the 
Project once federal permitting is received.

Rhyolite Ridge is one of only two known large lithium-
boron deposits globally. Ioneer delivered a DFS 
in�2020,�which�confirmed�the�Project’s�scale,�long�
life�and�potential�to�become�a�globally�significant�
producer of both lithium and boron products.

Rhyolite�Ridge’s�unique�mineralogy�and�physical�
properties�of�the�ore�allows�for�a�flowsheet�that�
combines commercially available processes and 
equipment�to�produce�lithium�and�boron�end-
products at the mine site without the need for solar 
evaporation or high-temperature roasting. 

Revenue generated from the operation is forecast 
to be split between lithium and boron, ensuring a 
diversified�and�stable�revenue�mix.�

Importantly, the Project’s substantial boron revenues 
offset�the�operating�cost�to�produce�lithium�
carbonate, resulting in a competitive all-in sustaining 
cash cost for lithium globally.

ioneer
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Lithium and boron are used in a diverse range of everyday 
items and innovative technologies that are essential to 
modern life. Lithium in particular is linked directly to 
emerging clean technologies and is an irreplaceable 
component for batteries essential to electric vehicles. Ioneer 
is�well-positioned�to�capitalise�on�the�lithium�supply�deficit�
forecast�to�rapidly�accelerate�from�2025.

Lithium and boric acid end products will be produced at site, 
differentiating�this�from�other�projects.�

Nevada is one of the most attractive, mining-friendly 
jurisdictions globally with a large pool of skilled labour, 
well-established�infrastructure,�and�proximity�to�the�U.S.�car�
manufacturing industry and Californian ports. Rhyolite Ridge 
is a strategically important deposit as the USA works to 
secure and diversify its supply of battery metals and other 
critical metals essential to modern life and the future. 

The�Company�has�a�highly�experienced�board�and�
management with the necessary skills to develop, build 
and operate a world-class lithium-boron mine in the United 
States. The Ioneer team is complemented by top-tier 
mining, engineering, processing and environmental partners 
including�Fluor,�WSP�(previously�Golder),�Veolia,�SNC�Lavalin,�
FL Smidth, MECS, Shell, ABB and CAT.

The Ioneer advantage

1.  Compelling Project Economics  
Long mine life with rapid payback of capital

2.  High Margin Lithium Producer 
Competitive all-in sustaining cash cost globally 
for lithium with co-production of boron

3.  Large, Expandable, Deposit 
26-year�mine�life�with�verified�expansion�potential

4.  Well Defined Process Flowsheet 
Open pit, low cost, no new technology mining

5.  Low Risk Location 
U.S. advantage, mining friendly jurisdiction 
proximal�to�U.S.�car�industry�and�Californian�
export�ports

6.  Sustainable Project 
Small footprint, low emissions, low water usage, 
one of a few U.S. projects capable of addressing 
U.S. lithium supply needs

The Rhyolite Ridge Project located in Nevada, USA.
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Year in  
Review
What a year of delivery financial year 2023 has been! 
We delivered significant progress in our funding activities for the Rhyolite Ridge Project. 
From the offer of a conditional commitment for a loan of up to US$700 million by the 
U.S. Department of Energy, to the finalisation of binding lithium offtake agreements with 
Ford Motor Company, Prime Planet Energy & Solutions (PPES), a joint venture between 
Toyota Motor Corporation and Panasonic Corporation, and Dragonfly Energy, a leading 
supplier of deep-cycle lithium-ion batteries based in Reno, Nevada. 

We delivered progress on the permitting front with the Rhyolite Ridge Project advancing into 
the final stage of federal permitting with the decision by the Bureau of Land Management 
(BLM) to publish a Notice of Intent (NOI) in the Federal Register. This marked a major milestone 
toward the completion of the permitting process and approval of the Project’s Plan of 
Operations (Plan). 

We increased our Mineral Resources by 168% to 3.4 Mt of lithium carbonate equivalent. 
The Resource lies entirely within the Rhyolite Ridge Project boundary currently being 
permitted under the Mine Plan of Operation. This increase demonstrates our optionality 
around future growth opportunities including increasing lithium production with or without 
increasing boron production. 

With so much behind us, and a clear path ahead to a Final Investment Decision (FID), there 
is excitement building in our team to ensure we clear any further hurdles to development 
in the year ahead.

CEO and Managing Director,  
Bernard Rowe 

ioneer
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Our�goal�is�to�take�a�Final�Investment�Decision�(FID)�on�
the�Rhyolite�Ridge�Project�in�the�first�half�of�2024.�There�
are key workstreams to deliver, in order to take the FID. 
These workstreams include:

• Project funding

• Sales & Marketing

• Permitting & Environmental

• Engineering

• Business Readiness

Each workstream is discussed in detail below together along 
with several other milestones achieved during the year.

Project Funding
As�noted�above,�the�financial�year�was�marked�out�for�
progress in the funding workstream. Several milestones were 
achieved as detailed below:

Department of Energy Loans Program Office
After commencing pre-application discussions in February 
2021�regarding�the�U.S.�Department�of�Energy�(DOE)�Loan�
Programs�Office’s�(LPO)�Advanced�Technology�Vehicle�
Manufacturing�(ATVM)�program,�Ioneer�submitted�a�loan�
application�in�October�2021.�The�application�was�deemed�
substantially�complete�in�December�2021�which�initiated�
a third-party due diligence process that commenced in 
March�2022.�

On�13�January�2023,�DOE�LPO�and�Ioneer�announced�
finalisation�of�a�term�sheet�and�offer�of�a�conditional�
commitment for a loan of up to US$700 million from the 
DOE�for�financing�the�construction�of�the�Rhyolite�Ridge�
Project. Under the term sheet, the proposed loan is for an 
amount�up�to�US$700�million�with�a�term�of�approximately�
10�years.�The�loan�will�be�at�interest�rates�fixed�from�the�
date of each advance for the term of the loan at applicable 
U.S. Treasury rates. The proposed loan is to be made under 
the DOE’s ATVM loan program in support of the Biden 
Administration’s critical minerals strategy.

The term sheet and conditional commitment from DOE 
demonstrate its strong support for the Rhyolite Ridge Project 
and,�if�finalised,�the�loan�would�be�the�first�ever�by�the�DOE�
to�provide�financing�for�the�processing�component�of�a�
project�where�lithium�is�extracted�and�refined�at�site.

We�are�delighted�with�finalising�the�term�sheet�and�receiving�
the conditional commitment from the DOE, which represent 
a�significant�step�towards�completing�the�funding�for�the�
Rhyolite Ridge Project.
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Year in Review  
continued

Strategic Partnering
In�September�2021,�we�announced�that�the�Company�had�
reached an agreement to establish a joint venture with 
Sibanye Stillwater Limited to develop the Rhyolite Ridge 
Lithium-Boron Project. Under the terms of the agreement, 
Sibanye-Stillwater will contribute US$490 million for a 50% 
interest in the Joint Venture, with Ioneer to maintain a 50% 
interest and retain operatorship. 

During the year, we continued to engage with Sibanye-
Stillwater, having developed strong lines of communication, 
and�have�benefited�from�their�experience�and�insight�to�the�
battery materials supply chain. 

The proceeds from the DOE loan, along with Sibanye-
Stillwater�Limited’s�(Sibanye-Stillwater)�expected�equity�
contribution, are anticipated to fund a substantial part of the 
preliminary�capital�expenditure�estimate�from�the�revised�
plan of operations included in the application submitted to 
the DOE. 

Sales & Marketing
During�the�year,�Ioneer�signed�two�binding�lithium�offtake�
agreements�with�the�Ford�Motor�Company�(Ford)�and�Prime�
Planet�Energy�&�Solutions�(PPES)�which,�together�with�the�
EcoPro�Innovations�lithium�offtake�agreement�signed�in�
1Q�2022,�represents�the�completion�of�pre-production�
lithium carbonate supply commitments we currently intend 
to�make�for�Rhyolite�Ridge.�The�offtakes�deliver�on�Ioneer’s�
strategy to ensure our lithium, produced in the U.S., is 
delivered into the U.S. supply chain for electric vehicles. In 
addition,�we�announced�additional�offtake�to�Nevada-based�
Dragonfly�Energy.�These�offtakes�represent�more�than�
80%�of�the�total�22,000�tonnes�per�annum�(tpa)�of�lithium�
carbonate�expected�to�be�produced�from�Rhyolite�Ridge.�

Ford Offtake Agreement
Under the agreement, Ioneer will deliver 7,000 tpa of lithium 
carbonate�to�Ford�over�a�5-year�term,�starting�in�2025.�
Ford intends to utilize Ioneer’s lithium carbonate to produce 
batteries for use in Ford electric vehicles through BlueOval 
SK, the Ford-SK On battery manufacturing joint venture. The 
agreement�represents�approximately�34%�of�annual�output�
in�the�first�5�years�of�production.

PPES Offtake Agreement
PPES is a joint venture between Toyota Motor Corporation 
and Panasonic Corporation. Under the agreement Ioneer will 
deliver 4,000 tpa of lithium carbonate to PPES over a 5-year 
term. PPES will utilise Ioneer’s lithium carbonate to produce 
batteries for use in U.S. electric vehicles. The agreement 
represents�approximately�19%�of�annual�output�in�the�first�
5 years of production.

Dragonfly Energy Partnership
In�May�2023,�Ioneer�announced�a�lithium�offtake�agreement�
with�Dragonfly�Energy�Holdings�Corp.�(NASDAQ:�DFLI),�an�
industry leader in energy storage. The agreement between 
the�two�Nevada-based�companies�is�expected�to�pave�the�
way for continued investment in the State and strengthen 
the U.S. battery supply chain.

The agreement is for the supply of lithium carbonate for a 
3-year period and committed volumes are variable based on 
surplus tonnes available after meeting previously announced 
offtake�commitments.

Ioneer contractors surveying the South Basin for drilling operations.

ioneer
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Boric Acid Offtake
Ioneer�has�three�offtake�agreements�in�place�for�its�boric�
acid�production,�which�were�announced�in�FY2020�and�
together�account�for�100%�of�Ioneer’s�first�year�of�boric�
acid production and over 80% of years two and three boric 
acid production.

The contracts include:

1. A�binding�offtake�agreement�with�Dalian�Jinma�Boron�
Technology�Group�Co.�Ltd�for�105,000�tonnes�per�annum�
of�boric�acid�for�five�years�and�include�a�distribution�
agreement for the territories of China and Taiwan.

2.� A three-year sales and distribution agreement with 
Kintamani Resources Pte Limited for the territories of 
Malaysia, Indonesia, Singapore, Thailand, Vietnam and 
the Philippines. 

3. A three-year sales and distribution agreement for the 
territories of Bangladesh, India, Pakistan and Myanmar.

Permitting and Environmental Process

State and Federal Permitting 
Ioneer�requires�three�key�permits�to�commence�construction�
at Rhyolite Ridge:

1. State of Nevada issued Air Quality Permit – received 
24�June�2021.

2.� State�of�Nevada�issued�Water�Pollution�Control�Permit�
–�received�19�July�2021.

3. The Mine Plan of Operations that must be approved 
by�the�federal�Bureau�of�Land�Management�(BLM)�–�
Notice�of�Intent�published�20�December�2022�marking�
commencement of NEPA process. The scoping documents 
were�published�on�27�March�2023�–�remains�outstanding.

Satellite image of Ioneer’s Rhyolite Ridge North and South Basins.

Ioneer signs MOU with Shell Canada Energy for  
sulphur supply – December 2022.

Annual Report 2023

15



Ioneer’s full-time botanist, Florencia Paredo Ovalle, conducting research 
on Tiehm’s buckwheat.

Year in Review  
continued

NEPA Permitting Process
On�20�December�2022,�the�Company�was�pleased�to�
announce that the Rhyolite Ridge Project had advanced 
into�the�final�stage�of�the�National�Environmental�Policy�Act�
(NEPA)�federal�permitting�process�with�the�decision�by�the�
BLM�to�publish�a�Notice�of�Intent�(NOI)�in�the�federal�register.�
This marked a major milestone toward the completion of the 
permitting process and approval of the Project’s Mine Plan of 
Operations�(Plan�or�MPO).

The Plan is the foundational permitting document for the 
Project and will become the basis for compliance during 
operations and closure. Ioneer commenced work on the 
Plan almost four years ago. The revised Plan was submitted 
to�the�BLM�in�July�2022.�Under�the�revised�Plan,�there�are�no�
Project-related direct impacts to any of the subpopulations 
of Tiehm’s buckwheat. 

Publication of the NOI marked the beginning of the NEPA 
process, starting a public comment period on the scope of 
the environmental review. The Scoping period ended on 
6�March�2023,�and�comments�received�have�been�or�are�
being addressed by Ioneer and the BLM. 

The�Environmental�Impact�Statement�(EIS)�contractor,�
Stantec, the BLM, and other cooperating government 
agencies will use comments received during scoping and 
resource information gathered by Ioneer to prepare the 
draft�EIS.�The�Plan�will�be�updated�to�reflect�the�outcomes�
of�the�NEPA�review�before�it�is�finalised.�The�Draft�
Environmental�Impact�Statement�(DEIS)�is�scheduled�for�
publication�at�the�end�of�the�third�quarter�of�2023.

Notice of Trespass
In�the�March�quarter,�Ioneer�was�made�aware�of�a�violation�
of�the�2920�permit�issued�by�the�BLM�for�geotechnical�
drilling.�A�laydown�yard�covering�approximately�836�square�
metres for drilling support was established outside of 
permitted disturbance. As a result of the Root Cause Analysis 
(RCA)�that�Ioneer�completed,�a�Corrective�Action�Plan�(Plan)�
was developed and implemented. Ioneer has completed the 
initial reclamation works approved by the BLM, including 
earthworks, and re-seeding the area. Additional seeding and 
out-planting�of�native�foliage�will�occur�over�FY2024.�

Construction Water Rights
Ioneer’s�Construction�Water�Rights�Application�Package�was�
submitted�to�the�Nevada�Department�of�Water�Resources�
(NDWR)�on�1�June�2023.�Since�submission,�the�Water�
Rights�Application�Packages�public�notification�period�has�
been�completed�and�has�moved�on�to�the�next�step�in�the�
application process.

Tiehm’s buckwheat Listed as an 
Endangered Species 
Late�in�the�December�quarter,�the�Company�welcomed�
the�U.S.�Fish�and�Wildlife�Service’s�(FWS)�announcement�
that it had decided to list Tiehm’s buckwheat as an 
endangered species under the Endangered Species Act 
(ESA)�and�designate�critical�habitat.�The�decision�provided�
further clarity for the path forward for the development 
of the Rhyolite Ridge Project and was fully in line with 
Ioneer’s�expectations.

The protection and conservation of Tiehm’s buckwheat is 
a key component of Ioneer’s environmental stewardship 
and incorporated into all aspects of our planning and 
permitting activities. 
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Tiehm’s buckwheat in flower at the Ioneer Tiehm’s Buckwheat Conservation Centre.

In�July�2022,�the�Company�submitted�to�the�BLM�a�revised�
Plan of Operations that incorporated additional key 
commitments relating to buckwheat conservation including:

• Avoiding direct impacts to all Tiehm’s 
buckwheat populations;

• Minimising and mitigating indirect impacts utilising 
standard operating measures; and 

• Minimising disturbance within designated critical habitat.

Engineering

MOU Signed with Shell Canada Energy for 
Sulphur Supply
The Company announced the signing of a non-binding 
Memorandum�of�Understanding�(MOU)�with�Shell�Canada�
Energy�(“Shell”)�for�sale�of�sulphur�to�Ioneer�for�the�Rhyolite�
Ridge�Project�in�early�December�2022.�Securing�the�supply�
of key reagents for ore processing is an important step along 
the critical pathway to developing the Rhyolite Ridge Project. 
Under the MOU, Ioneer will purchase up to 500,000 tonnes 
of�high-quality�sulphur�annually�from�Shell,�which�would�fulfil�
the�estimated�annual�sulphur�requirement�for�the�Project.�

The�signing�of�the�MOU�builds�upon�the�Letter�of�Intent�(LOI)�
signed�in�December�2019�and,�with�a�binding�commitment�to�
negotiate�exclusively�with�one�another,�it�is�the�intention�of�
both�parties�to�advance�the�MOU�into�a�Definitive�Agreement�
at the appropriate time.

Ioneer and Shell also intend to collaborate through strategic 
initiatives focused on accelerating the energy transition.

Autonomous Caterpillar Haul Trucks
In�September�2022,�Ioneer�and�Caterpillar�completed�a�
Technology System Supply Agreement, related to the early 
adoption of a Cat® Command for hauling, Autonomous 
Haulage�System�(AHS),�at�Rhyolite�Ridge�for�improved�
operator�safety,�equipment�utilisation�and�site�productivity.�
This�definitive�agreement�builds�upon�the�Memorandum�
of�Understanding�signed�in�2021�and�solidifies�the�early�
introduction of the technology. 

The�operations�are�scheduled�to�start�in�2024�with�a�fleet�
of�Cat�785�next�generation�mining�trucks�equipped�with�
Command�for�hauling,�and�the�fleet�is�scheduled�to�expand�
significantly�in�2028.�All�support�equipment�will�feature�the�
latest�MineStar™�technology�utilising�high-precision�GPS�and�
real-time�analytics�to�maximise�efficiency�and�accuracy�in�
material loading. 

This�will�be�the�first�greenfield�operation�in�North�America�
to�utilize�AHS�and�will�mark�the�expansion�of�Command�
for hauling automation technology to the 140-tonne class 
Cat�785�next�generation�mining�truck.

Engineering Update
Work�during�the�year�focused�on�further�progressing�
detail and vendor engineering. The key aim of ongoing 
activities is to be construction ready to support construction 
mobilisation following the Full Notice to Proceed 
(FNTP)�award.�

Procurement activity has focused on long lead items and 
items�required�for�initial�Construction.�An�open�book�
contracting�strategy�has�been�frequently�employed�to�
minimise escalation risks.
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Drilling in the South Basin in June 2023. 

Year in Review  
continued

Final Investment Decision (FID) 
Preparation Activities 
Class II engineering estimate activities commenced in the 
June�quarter.�Fluor,�as�EPCM,�issued�CAPEX�and�OPEX�
estimate plans for a Class II estimate following AACE 
R47-11 Practice. These activities will be used to update the 
economics used to support FID.

Fluor�is�finalising�and�updating�all�materials�take�offs�
based on the advanced engineering and latest information 
from suppliers.

Ioneer is working with Fluor to review operating costs 
and updates based on our supplier agreements.

Business Readiness
With�continued�progress�toward�a�financial�investment�
decision, it is important that the Company establish policies, 
processes and systems to support it through construction 
into operations. Some of key activities completed by the 
Company�in�FY2023�are�detailed�below.

ESG Readiness
During the year the Company implemented ISO14001 
which�specifies�the�requirements�for�an�environmental�
management�system,�joined�the�GRI�Community�and�UN�
Global�Compact,�conducted�a�materiality�assessment�and�
identified�ESG�targets�to�implement�with�commencement�
of operations and started the development of a 3-year 
Sustainability Road Map to guide our plans into the 
near future.

In�addition,�the�Company�finalised�all�seven�of�our�TSM�
Action Plans, completed a gap analysis between TSM 
and IRMA, an alternative assessment tool for socially 
and environmentally responsible mining. 

Tiehm’s Buckwheat Greenhouse Propagation
To further support the conservation and propagation of 
Tiehm’s buckwheat, a purpose-built, dedicated greenhouse 
capable of holding 13,000 seedlings and a paired shade 
house capable of holding 600 adult plants was constructed 
and is now operational.

Other

Increase to Mineral Resources
Effective�31�March�2023,�the�Rhyolite�Ridge�South�Basin�
Mineral�Resource�estimate�(MRE)�was�updated�with�a�
substantial increase to both tonnage and contained 
lithium. The MRE now includes both high-boron lithium 
mineralisation�(HiB-Li)�and�low-boron�lithium�mineralisation�
(LoB-Li).�The�previous�estimate�(April�2020)�only�included�
high-boron lithium mineralisation as this is what the 
flowsheet�was�designed�around.�

• Tonnage�increased�from�146.5�Mt�to�360.0�Mt�(up�145%)

• Lithium�carbonate�equivalent�(LCE)�increased�from� 
1.2�Mt�to�3.4�Mt�(up�168%)

• Boric�acid�equivalent�(BAE)�increased�from�11.9�Mt�to�
14.1�Mt�(up�18%)

• Cut-off�grades�unchanged�at�1,090ppm�Li�and�
5,000ppm B

The increased MRE demonstrates optionality around 
future growth opportunities, including increasing lithium 
production, with or without increasing boron production.

The�March�2023�MRE�lies�entirely�within�the�Project�
boundary currently being permitted under the MPO.

All mineralised units remain open in three directions with 
approximately�60%�of�the�South�Basin�remaining�to�be�drill�
tested, underscoring the potential for further increases in 
the MRE.
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Geotechnical Program
During the year, approval was received from the BLM for two 
separate drilling programs to collect additional geotechnical 
data�to�support�the�NEPA�analysis�of�the�MPO.�The�first�
drilling�program,�executed�in�Q3�2022,�focused�on�the�
southern�limits�of�the�proposed�quarry�and�areas�around�
the�Overburden�Storage�Facilities�(OSF).

In�the�June�quarter,�Ioneer�received�approval�from�the�BLM�
for a second drilling program. This drilling utilises many of 
the�same�roads�and�pads�as�the�first�drilling�program,�with�
the aim of minimizing disturbance. 

All drill holes and associated drill roads for both drilling 
programs were located outside of the now designated 
Tiehm’s�buckwheat�critical�habitat.�It�is�expected�that�the�
second�program�will�be�completed�by�the�end�of�Q3�2023.

The results of these programs will be used to update the 
geological model to include critical geotechnical data that is 
being used in the NEPA analysis. 

Growth Studies
Ioneer is evaluating future growth potential at the Rhyolite 
Ridge Project by conducting a concept-level study. The study 
covers both the South Basin where mine permitting is in 
progress�and�the�North�Basin�(located�5km�north)�which�
is at a pre-resource stage. 

South Basin Growth Projects
The�South�Basin�Mineral�Resource�estimate�(MRE)�is�
expected�to�grow�substantially�with�additional�drilling.�
100% of the Resource sits within the area currently being 
permitted for mining. 

The Resource consists of three distinct styles of lithium 
mineralisation:

• Type 1: high lithium, high boron, low clay B5 and L6 units

• Type�2:�high�lithium,�low�boron,�high�clay�M5�unit

• Type 3: high lithium, low boron, low clay S5 and L6 units 

Only Type 1 mineralisation is included in the DFS mine plan 
and�Project�economics.�The�growth�study�is�examining�mining�
and processing options for the remainder of the Resource 
with a focus on the low-boron lithium mineralisation within 
the mine plan currently being permitted. Currently this 
mineralisation is included in the mine plan as waste because 
of�its�low-boron�content�(the�process�plant�is�designed�for�
high-boron�lithium�mineralisation).�

A combination of metallurgical test work and conceptual 
engineering is underway, considering the variations in 
mineralogy�that�require�different�processing�methods.�
The�study�leverages�the�extensive�metallurgical�test�work,�
flowsheet�development�and�engineering�work�completed�to�
date for the Rhyolite Ridge Project.

North Basin Growth Project
The North Basin is located 5km north of the South Basin. 
Resource�definition�work�continued�this�quarter�focussed�
on incorporating the results from the new gravity survey 
and�previous�drilling�activities�by�US�Borax�(1980-1990)�and�
Ioneer�(2017)�to�further�define�the�basin�architecture�and�
continuing to develop the geological model for the basin.

Preliminary leach and mineralogical test work commenced 
on�drill�core�samples�from�holes�drilled�by�Ioneer�in�2017.�

Bernard Rowe
CEO and Managing Director
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From Blueprint to Reality:
Embracing Sustainability  
as Our Genetic Code

At Ioneer, sustainability principles are 
not merely components of our corporate 
policy but the fundamental elements of 
our organisational DNA. As a company 
striving to be at the forefront of our 
industry, we are fully aware of our 
responsibilities to the environment 
and society, and we are committed to 
upholding robust governance principles.

Sustainability 
Disclosure Report

Ioneer’s 2023 Sustainability Disclosure Report 
serves as a testament to the Company’s 
commitment to sustainability, social 
responsibility, and transparent governance. 

This report has been prepared by reference to 
Global Reporting Initiative (GRI) standards and sets 
the benchmark for Ioneer by integrating Towards 
Sustainable Mining (TSM), the International Standards 
Organisation ISO 14001 Global Environmental 
Management standard, and Ioneer’s commitment 
to the 17 UN Sustainable Development Goals as 
a signatory to the UN Global Compact into our 
approach to sustainability.
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Sustainability Disclosure Report  
continued

Message from 
Ioneer’s Leadership

In�the�face�of�21st-century�challenges,�how�businesses�
operate must undergo a paradigm shift. Ioneer, in hopes of 
becoming an innovative mining and chemical manufacturing 
company, acknowledges the pivotal role our industry has 
in�ensuring�reliable,�abundant,�and�cost-effective�energy�
supply. As we strive to stay resilient in a world moving 
towards decarbonisation, Ioneer is dedicated to making 
significant�strides�in�our�sustainability�leadership,�accepting�
our responsibility to generate positive impacts on the 
communities where we operate.

At Ioneer, sustainability initiatives are not merely objectives 
to meet; instead, they are a part of our corporate DNA and 
embedded�in�our�organisation’s�mission.�We�believe�that�by�
integrating environmental, social, and governance factors 
within our business strategy, we will deliver enduring value to 
all stakeholders.

Ioneer�stands�on�the�cusp�of�becoming�a�significant�lithium-
boron producer, with the potential to develop a world-class 
project�that�is�expected�to�become�a�globally�significant,�
long-life, low-cost source of lithium and boron vital to a 
sustainable future. Our fully owned Rhyolite Ridge Lithium-
Boron Project in Nevada, U.S., lays the foundation for 
supplying the American markets with these critical minerals 
responsibly�and�profitably.�

Both lithium and boron have a myriad of applications in a 
variety of everyday items and cutting-edge technologies 
essential to modern living, such as electric vehicles and 
renewable energy.

We�are�committed�to�enhancing�our�sustainability�strategy,�
with the objective of establishing a comprehensive 
framework that will support the development and 
construction of Rhyolite Ridge, and our transition into 

steady�operations.�Over�the�coming�years,�we�expect�to�
introduce increasingly ambitious environmental and social 
objectives that pave the path to Ioneer being at the forefront 
of sustainability practices and continued support from the 
communities where we operate. Our commitment to these 
ambitions is embedded in all our activities, from best-in-class 
sustainable�extractive�operations�and�responsible�sourcing�
to inclusive hiring.

We�are�pleased�to�present�our�2023�Sustainability�
Disclosure Report. This report outlines our commitment to 
sustainability principles at both corporate and operational 
levels, reinforcing our dedication to robust governance, our 
people, the environment, and the communities we engage 
with where we operate. At Ioneer, we are committed to 
leading the way towards a sustainable future that is built on 
responsible business practices and that upholds our core 
values. This report stands as a testament to our commitment 
to transparency, accountability, and ongoing improvement 
in�our�quest�for�environmental�stewardship,�social�
responsibility,�and�corporate�governance�excellence.

Bernard Rowe 
CEO & Managing Director 

Rose McKinney-James 
ESG Committee Chair
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Our Approach to Sustainability
At Ioneer, sustainability principles are not merely 
components of our corporate policy but the fundamental 
elements of our organisational DNA. As a company striving to 
be at the forefront of our industry, we are fully aware of our 
responsibilities to the environment and society, and we are 
committed to upholding robust governance principles.

As we progress in the design and permitting phase, our 
team plays a pivotal role in integrating sustainable strategies 
into every facet of our future operations. This commitment 
ensures that from inception, our lithium production 
process is designed to comply with responsible mining 
practices, utilising innovative technologies and adhering to 
rigorous environmental standards to limit our prospective 
operational footprint.

Our sustainability strategy isn’t static; we are always 
prepared to adapt to ensure alignment with the best 
industry�practices.�In�FY2023,�in�order�to�better�demonstrate�
our unwavering commitment to these principles, we became 
a�signatory�to�the�UN�Global�Compact�to�promote�the�17�UN�
Sustainable�Development�Goals�(SDGs).�This�commitment�
is aligned with the principles of enduring value from 
the�Minerals�Council�of�Australia�(MCA),�and�the�Toward�
Sustainable�Mining�(TSM)�Protocols�from�the�Mining�
Association�of�Canada.�Each�TSM�protocol�offers�a�set�of�
indicators that guide our design and planning phase to 
develop management systems which will not only meet but 
set the standard for industry focus areas.

Ioneer Sustainability
Ioneer�understands�that�modern�mineral�extraction�
companies need to be accountable to many stakeholders 
beyond�those�who�monitor�our�regulatory�requirements�
while supporting a broader goal of being in the forefront of 
providing the materials needed to allow the global transition 
to renewable sources of energy.

This�FY2023�Sustainability�report�communicates�our�
sustainability�performance�for�the�period�1�June�2022�
up�to�1�July�2023.

Materiality
In�the�context�of�sustainability�and�corporate�responsibility,�
‘Materiality’ refers to the process of identifying and assessing 
those�environmental,�social,�and�governance�(ESG)�topics�
that�have�a�substantial�influence�on�a�company’s�business�
operations,�financial�performance,�and�stakeholder�decisions.�
These topics can be wide-ranging and are often industry-
specific,�encompassing�elements�like�carbon�emissions,�water�
use, labor practices, and corporate governance structures.

Materiality assessments help to focus a company’s 
sustainability�efforts�on�the�most�pertinent�issues,�ensuring�
alignment�with�stakeholder�expectations�and�strategic�
business objectives. By determining these material aspects, 
companies�can�more�effectively�manage�risks�and�leverage�
opportunities linked to sustainability.

The following section outlines how we’ve applied the concept 
of materiality within our own sustainability strategy during 
FY2023.�As�we�embarked�on�creating�our�sustainability�
roadmap, we recognised the importance of conducting a 
thorough�materiality�assessment�to�spotlight�the�ESG�areas�
most crucial to our business operations and those deemed 
significant�by�our�stakeholders.
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Sustainability Disclosure Report  
continued

The�process�not�only�aids�us�in�defining�the�key�areas�for�our�
sustainability disclosures but also aligns our sustainability 
strategies�with�the�requirements�of�TSM�and�the�broader�
industry trends. By doing so, we are better able to focus 
our�resources�and�efforts�where�they�will�create�the�most�
significant�impact.

As our understanding of our material issues continues 
to evolve, and we begin to establish a solid foundation 
of operational data, we’ll start setting tangible targets. 
These targets, grounded in the insights gained from our 
materiality assessment, will aim to bolster our sustainability 
performance while ensuring our business remains resilient 
in the long term.

As the world moves towards a lower-carbon future, and 
investors�increasingly�demand�a�balance�of�robust�financial,�
operational, and sustainability performance, our approach to 
materiality will serve as a guide, helping us navigate this new 
landscape and shape a more sustainable future.

During�FY2023,�we�developed�a�matrix�of�sustainability�
goals of near, mid, and long term phases. In creating it we 
conducted a thorough materiality assessment to identify 
the areas most critical to our business and those that our 
stakeholders deem important. This assessment also took 
into�account�the�requirements�of�TSM�and�considered�the�
most�significant�external�sustainability�trends�relevant�to�our�
industry. This approach aids us in prioritising key areas for 

sustainability disclosure. Post the materiality assessment, we 
earmarked potential target areas to focus on once steady-
state operational data is obtained. As the world embarks 
on a journey towards a lower-carbon future and investors 
increasingly�seek�a�balance�between�robust�financial,�
operational, and sustainability performance, any targets we 
establish will aim to enhance our sustainability performance 
while ensuring long-term business resilience.

Performance Metrics and Goal Tracking
Performance metrics, goals and KPI’s hold us accountable 
for progress across our operations, supply chain and 
communities. Ioneer is in the early stages of developing 
performance metrics and KPI’s. Once the Rhyolite Ridge 
facility is operating and in steady state conditions then 
actionable performance targets and metrics will be 
established. In the interim, Ioneer is looking to establish 
directional targets and KPIs to build a foundation of strong 
sustainability performance that will be the basis of its 
sustainability commitments going forward.

Preparation with Purpose: Collecting baseline groundwater data to set the stage for responsible mining.
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FY2023 Sustainability and Environmental Compliance Highlights

Joined Towards 
Sustainable 

Mining
Ioneer is the first 

independent 
member

Joined the GRI 
Community Added an ESG 

Director and 
Tribal Liaison to 
the Ioneer staff

Signatory to 
the UN Global 

Compact 

NEPA Regulatory 
Process

Rhyolite Ridge has 
advanced into the 

final stages 

Completed 
construction 

of the Tiehm’s 
buckwheat 

Conservation 
Center

Ioneer Directional Targets and KPI’s

Materiality Metric Performance Metrics and KPIs
Governance
Internal�Governance�and�Policies Continue�board�oversight�with�robust�quarterly�reporting�at�the�committee�level

Provide�mandatory�annual�training�in�accordance�with�Ioneer’s�training�requirements

Social
Communities Develop community outreach programs to meaningfully impact Communities of Interest

Continue�to�offer�annual�scholarships

Policy and Engagement in place

Develop tracking of local procurement and employment

Maintain�Grievance�Policy�and�tracking

External�engagement Build long-term relationships with organisations that help advance our enterprise 
objectives,�including�our�Sustainability�goals�and�advocacy�efforts

People Maintain corporate gender diversity targets for leadership positions

Maintain diversity levels currently in place at the Board Level

Develop local hiring policies for both employees and subcontractors

Health�and�Safety Ensure that Emergency response programs are in place and integrated within 
the community

Environmental Stewardship
Emissions Determine�baseline�scope�1,�2,�and�3�emissions

Evaluate options for setting Science based targets

Water� Determine baseline conditions

Waste Evaluate opportunities to enhance Ioneer’s use of a circular economy through 
recycle and re-use

Annual Report 2023

25



Sustainability Disclosure Report  
continued

At�Ioneer,�we�are�firmly�rooted�in�the�belief�that�sustainability�
is a fundamental aspect of our identity and operations. Our 
approach to business planning integrates sustainability 
considerations at its core, a process that not only aids us in 
managing risks but also in unlocking new opportunities in the 
short, medium, and long term. Our corporate risk management 
registry incorporates sustainability risks, enabling us to identify, 
assess,�and�manage�key�business�risks�effectively.

Board of Directors – Our Board of Directors provides 
oversight for all Ioneer activities and is comprised of a 
majority of independent Directors. Ioneer has established a 
framework for managing the Company, including corporate 
governance policies and practices, relevant internal controls 
and risk management processes, collectively designed to 
promote the responsible management and conduct of the 
Company and its business activities. Ioneer’s governance 
framework�was�developed�having�regard�to�the�ASX�
Corporate�Governance�Council’s�Corporate�Governance�
Principles�and�Recommendations�(4th�Edition).

Furthermore, the Board supervises our approach to 
sustainability, along with our processes that reduce 
environmental impacts, handle health, safety and wellness 
issues, and provide human capital management, ensuring 
that our operations align with good governance and 
universally recognised standards.

Sustainability�topics�are�discussed�in�regular�quarterly�
ESG�Committee�meetings,�where�recommendations�
from management are overseen by the Board. Important 
discussions on sustainability topics, including climate change, 
form part of the Board’s risk management sessions. 

Ioneer’s four Board Committees act in an advisory capacity to 
the�Board�and�oversee�specific�sustainability�risks�relating�to�
their�respective�mandates,�which�are�addressed�as�required�
at every Committee meeting and reported to the Board. 
The�Board�also�considers�the�skills,�expertise,�experience,�
and independence of director nominees, to ensure that the 
Board�has�the�requisite�skills�and�competencies�to�provide�
appropriate oversight of the Company’s risks and direction 
for its opportunities, including those relating to sustainability 
matters, and to support the company’s needs as its business 
environment evolves. 

ESG Committee –�The�ESG�Committee�stewards�the�
Company’s sustainability commitments pursuant to our 
sustainability�strategy.�The�Committee�is�specifically�
tasked with overseeing and monitoring the Company’s 
programs, policies and performance as they relate to 
sustainability, environmental compliance and safety and 
reviewing�the�Company’s�disclosure.�The�ESG�Committee�is�
also responsible for reviewing and reporting to the Board 
on the Company’s progress related to the performance 

Ioneer corporate governance framework

Constitution

Board and Committees
ESG�|�Audit�&�Risk�|�Nomination�&�Remuneration�|�Project�Execution

Core Corporate Policies
Disclosure�|�Trading�Policy�|�Code�of�Conduct�|�DE&I�|�Whistleblower�|�Shareholder�
Communication�|�Anti-bribery�&�Corruption�|�Grievance

Financial Controls and Risk Management
Group�and�Asset�Level�Standards�and�Verification

Sustainability & ESG Policies and Position Statements
Sustainability�&�ESG�|�Health�&�Safety�|�Environment

Governance
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and achievement of our sustainability targets. Updates 
on sustainability target performance are presented on a 
quarterly�basis.�

Audit and Risk Committee – The Audit and Risk 
Committee�oversees�significant�financial�risks�and�areas�of�
exposure.�As�part�of�this,�it�oversees�the�financial�impacts�
from evolving sustainability matters, including climate 
change, risks of access to capital, insurance coverage, 
and�credit�ratings.�Specific�sustainability-related�oversight�
is addressed as necessary, including asset retirement 
obligation�financial�disclosure�matters�and�those�related�
to treasury, risk, or insurance. 

Ioneer management’s role in ESG governance – 
The�executive�leadership�team�is�accountable�for�executing�
the Board-approved corporate strategic plan, which takes 
into account the opportunities and risks to our business, 
including those related to sustainability matters. Each 
member�of�the�executive�leadership�team�has�dedicated�
accountabilities that support our sustainability targets and 
responsibility for the integration of sustainability across 
the�business.�The�ESG�Director�reports�to�the�Senior�
Vice President of Operations and is the primary link to 
the�ESG�Committee�regarding�ESG�and�sustainability�
matters.�The�ESG�Director�has�primary�accountability�at�the�
management level for ensuring sustainability considerations 
are embedded into our strategy and business plans and is 
accountable�for�addressing�significant�ESG�financial�risks�and�
areas�of�exposure,�including�those�relating�to�climate�change.�

ESG link to compensation – Ioneer’s compensation 
philosophy is to pay for performance and to align the 
interests of employees with the interests of our shareholders 
while balancing objectives of market competitiveness 
and retention. The Company has tied environmental 
compliance and sustainability performance directly to 
discretionary�employee�and�executive�compensation,�
which includes individual and corporate performance 
components.�With�respect�to�individual�performance,�all�
employees,�including�the�executive�leadership�team,�have�
annual performance and development plans identifying 
their�specific�goals�and�objectives�for�the�upcoming�year.�
These align with our business plan and strategy and provide 
performance focus throughout the year. 

Risk management – In the pursuit of its corporate and 
strategic�objectives,�Ioneer�is�exposed�to�risks,�some�of�
which impact the mining industry as a whole and others that 
are�unique�to�our�operations.�Ioneer�is�currently�evaluating�
program�options�to�effectively�identify�and�manage�risk�
(including�sustainability�risk)�in�our�business�and�embedding�
these considerations in our strategy. 

Our policy management and compliance approach – Our 
Board has oversight of compliance with Ioneer’s corporate 
policies and standards stemming from our Code of Business 
Conduct & Ethics. As part of that oversight, Ioneer ensures 
corporate policy documents are assigned ownership, are 
consistent in their format, are readily accessible, provide 
clarity�for�staff�and�are�reviewed�and/or�updated�annually.�

Code of Conduct & Ethics (CCE) – Our�CCE�reflects�the�
Company’s commitment to conducting business safely, 
legally, ethically and sustainably. The CCE is evaluated 
from time to time to ensure it considers and references 
our values, policies, and standards as they are developed. 
Each�year,�all�directors,�officers,�and�staff�are�asked�to�review�
the�CCE�and�confirm�they�understand�their�responsibilities�
and�agree�to�the�CCE�requirements.�Ioneer�also�has�a�
Supplier Code of Ethics that suppliers and service providers 
must adhere to as a condition of working at Rhyolite Ridge. 

Specific corporate policies – We�are�aware�of�our�
compliance obligations under applicable legal and regulatory 
frameworks�in�the�jurisdictions�in�which�we�operate.�The�ESG�
Director is responsible for ensuring employees understand 
applicable�ESG,�sustainability,�safety,�and�environmental�
compliance regulatory changes, and updating applicable 
operating policies and procedures.

Human Rights, Forced & Child Labor – We�recognise�the�
fundamental�importance�of�human�rights.�We�are�guided�
by�the�UN�Universal�Declaration�of�Human�Rights�and�
are informed by other international standards, including 
the�UN�Guiding�Principles�on�Business�and�Human�Rights�
and the International Labor Organization’s Declaration 
of�Fundamental�Principles�and�Rights�at�Work.�Ioneer�
respects an employee’s right to freedom of association 
and to negotiate through relevant representative bodies, 
where applicable.

Policy and our commitment to Sustainability – Ioneer 
has�developed�the�policy�documents�required�to�support�
our commitment to sustainability through our alignment 
with TSM. 

Training and compliance – Ioneer will ensure we have 
accurate�and�up-to-date�training�records�for�all�staff.�Annual�
ethics�and�compliance�training�will�be�provided�to�all�staff.�
Mandatory training will also be provided on the following topics:

• Information security

• Environmental Policy 

• Health�&�Safety�Policy

• Safe�Work�Practices�

• Code of Business Conduct & Ethics 

Additional�training�is�provided�to�specific�areas�of�the�
business�based�on�risk�and�role�requirements.
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Sustainability Disclosure Report  
continued

Our People and Culture 
We�strive�for�a�collaborative�and�safe�environment,�where�
staff�can�be�themselves,�feel�a�sense�of�belonging,�and�thrive�
in their career. Creating this environment is a journey that 
requires�us�to�continuously�listen�to�our�people�and�identify�
barriers and challenges, so we can work together to address 
and overcome them.

Governance – Establishing�appropriate�Diversity�Equity�&�
Inclusion�(DE&I)�targets�is�guided�by�the�executive�leadership�
team and overseen at the Board level. Policies outline our 
expectations�of�all�staff,�leaders�and�suppliers�to�create�and�
maintain a safe, respectful and inclusive work environment. 
Our�executive�leadership�team�and�Board�hold�leaders�
accountable for a positive work environment.

Strategy – Attracting and retaining a diverse workforce, 
while ensuring our culture supports a workplace that drives 
results�is�key�to�our�success.�We�also�recognise�the�natural�
resource�industry�has�specific�challenges,�for�instance,�there�
are still fewer women as a percentage of the talent pool in 
the sector than almost any other major sector. Ioneer is 
committed to foster a culture of inclusion that embraces 
equity�and�diversity�of�thought,�experience�and�background,�
where people feel respected, valued and listened to. 
Investing in our people and our workplace culture while 
striving for continuous improvement is integral to managing 

potential risks to our workforce such as increased attrition 
in a competitive market or challenges in attracting 
qualified�candidates.�

Risk Management – Inclusion and valuing the diversity of 
our�staff�plays�a�critical�role�in�strengthening�our�business�
performance and culture. Research indicates companies that 
have�evolved�strategies�for�inclusion�and�diversity�benefit�
from broader perspectives that drive innovation, improve 
staff�engagement,�strengthen�reputation,�and�increase�talent�
acquisition�and�retention.�To�foster�success�and�minimise�
potential workforce risks of being unable to attract or retain 
qualified�employees�with�the�professional�and�technical�
competencies to deliver on our strategy and business plan, we  
are committed to creating an environment that encourages 
development and training opportunities, promotes safety 
and wellbeing, and provides competitive compensation and 
flexible�benefits�plans.�Risk�mitigations�include:

• Creating a workplace that celebrates individual 
uniqueness,�while�fostering�a�culture�of�belonging.

• Embracing�diversity�of�thought,�experience,�and�
background to help make better business decisions.

• Establishing guiding principles that apply across the 
business to guide decisions and behaviors for the greater 
good of Ioneer.

Communities 
and People

Community Members listening at recent Community meeting.
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As we develop our sustainability strategy and targets, and 
as part of our corporate risk registry, we include a robust 
evaluation of potential stakeholder risks to ensure we are 
able�monitor�those�risks�and�develop�mitigations�as�required.

Performance data – In�FY2023,�50%�of�our�workforce�was�
female,�up�from�43%�in�FY2022.�Female�representation�
on�the�Board�comprised�33%,�no�change�from�FY2022.�
The�executive�team�has�no�female�representation�(FY2023�
Nil)�and�the�Senior�Management�team�71%�female�
representation,�up�from�59%�in�FY2022�due�to�promotions.�
Ioneer has not been impacted by any incidents of 
discrimination�in�FY2023.

Employee 
Category

Total number 
 of employees 
(Head count/

FTE) Male Female

Permanent 30 15 15

Temporary 0 0 0

Non-
Guaranteed�
Hours

0 0 0

Full-Time 29 15 14

Part-Time 1 0 1

Workers 
Who Are Not 
Employees 

Total Number 
of Workers 

(Head Count/
FTE)

Contractual  
Relation-

ship

Type of 
Work  

Performed 

8 0.27 Contract Consulting

There were 6 new employee hires and a rate of 7% employee 
turnover year over year. 

Senior Management Employees

ExecutivesBoard

Age Groups

● Male  ● Female● Male  ● Female

● Male● Male  ● Female

● Under 30  ● 30-50  ● Over 50
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Sustainability Disclosure Report  
continued

Ioneer provides the following comprehensive compensation 
and�benefits�offering�to�US-based�employees:

• Benchmarked compensation levels aligned with 
US mining industry

• Health�insurance

• Dental insurance

• Employee assistance program

• Company sponsored retirement savings plans 
(401k�match)

• Paid Short- & long-term disability

• Life insurance

• Paid�Vacation�and�Time�Off

• Exceptional�Leave�for�birth/adoption�of�a�child�or�to�
care for a child, spouse or parent addressing serious 
health conditions

• As a pre-revenue generating organisation, Ioneer has 
yet�to�establish�extensive�training�and�development�
programs.�However,�Ioneer�has�developed�a�Training�
& Development Policy. The Policy recognises that 
Training & Development are vital to Ioneer’s success 
and the success of individual employees. The Company 
understands that to accelerate talent growth, Ioneer 
must commit to investing in its team members

• Long-Term Incentive Compensation is awarded in 
company�equity

• All employees can convert a portion of short-term 
incentive bonuses to company shares

Ioneer has developed the following policies, applicable to 
all locations. These policies establish locally attractive pay 
and�benefit�levels�as�well�as�a�supportive�work�environment�
free�from�discrimination/harassment,�where�the�rights�of�
an individual are respected, and employee career growth is 
supported. 

The following policies are applicable to all Ioneer’s 
administrative locations and perspective project location: 

• Employment�Relationship�(No�Forced�Labor�and�Freedom�
of�Association)

• Equal�Employment�Opportunity�and�Employment�of�
Child Labor

• Harassment�in�the�Workplace

• Internal Advancement and Promotional Opportunities

• Compensation�&�Benefit�

• Time-off

• Remote�Work

Supply Chain Management
Ioneer strives to work with suppliers who operate legally, 
ethically,�and�responsibly,�using�risk-based�prequalification�
criteria to verify they are aligned with our safe operating 
policies�and�integrity�requirements�and�to�protect�the�
Company from potential legal and reputational risks. 

Prior�to�commencing�work,�we�require�all�suppliers�and�their�
personnel working at Rhyolite Ridge to complete our hazard 
awareness training. These orientations and spot validation 
checks�of�required�certifications�are�designed�to�help�ensure�
basic safety knowledge. In addition, over the life of the 
contractual relationship, where applicable, we may conduct 
ongoing monitoring and assessment of contractor performance 
against previously agreed on key performance indicators, 
including�safety,�environmental,�health,�quality,�cost,�schedule,�
and technical considerations. 

Local Suppliers 
Whenever�possible,�we�hire�locally�and�actively�engage�
businesses from the areas around our operations. As part of 
our supply chain management process, we evaluate potential 
suppliers for safety standards and Indigenous inclusion to 
ensure strategic businesses are prioritised when it is feasible 
to do so. 

Ioneer supports local outdoor event in Fish Lake Valley, NV.
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External Engagement 
Ioneer recognises the critical role of stakeholder engagement and the importance of our relationships with investors, elected 
officials,�and�communities.�We�have�a�responsibility�to�inform�our�stakeholders�of�our�plans,�understand�their�questions�
and�concerns,�and�collaborate�with�them�in�a�timely�and�thoughtful�manner.�We�encourage�constructive�dialogue�to�help�us�
ensure we are creating shared value for all our stakeholders.

INVESTORS OUR WORKFORCE COMMUNITIES
TRIBAL 
NATIONS

GOVERNMENT 
AND 
REGULATORY 
BODIES

CUSTOMERS 
AND SUPPLY 
CHAIN

Ke
y 

to
pi

cs

• Emissions 
Reductions

• Energy Transition 
Risk

• Environment and 
Social Impact

• Governance�
and�Executive�
Compensation

• Transparency/
External�Reporting

• Safety and 
Operational 
Performance

• Financial Discipline 
and Capital 
Allocation

• Lobbying Activities

• Inclusion and 
Diversity

• Health,�Safety�and�
the Environment

• Employee�Giving�
and Volunteering

• Career 
Development and 
Enhancement

• Corporate Strategy
• Ethics and 

Compliance

• Clean Air, 
Water�and�
Natural 
Environment

• Safety
• Emergency 

Response
• Community 

Investment 
and Support 

• Social and 
Economic 
Inclusion

• Indigenous 
Employment

• Community 
Investment 
and 
Partnerships

• Potential 
Impacts to 
Aboriginal 
and Treaty 
Rights

• Environment 
and Emissions 
Reduction

• Energy Supply 
and Security

• Taxation�and�
Investment 
Incentivisation

• Economic 
Development 
and Job 
Creation

• Regulation 
and Policy 
Enhancement

• Performance 
Expectations

• Cost 
Efficiencies

• Alignment 
With�Climate,�
Safety and 
Diversity 
Expectations

En
ga

ge
m

en
t

• Annual Meeting of 
Shareholders

• Quarterly Analyst 
Calls

• SEC Filings
• Annual Sustainability 

Report
• Investor 

Presentations and 
Investor Days

• Regular Investor 
Outreach and 
Engagement

• Organisational 
Health�Surveys

• Performance 
Management

• Career 
Development

• Health�and�Safety�
Training

• Policy Training
• Inclusion and 

Diversity Networks
• Town�Halls
• Integrity�Helpline
• Employee�Wellness�

Programs

• Integrity 
Helpline

• Websites,�
Media and 
Social Media

• Ioneer 
Scholarship 
Program

• Community 
Consultations 
and Meetings

• Indigenous 
Housing�
Initiative

• Indigenous 
Business 
Spend

• Employee 
Indigenous 
Awareness 
Training

• Project 
Updates and 
Ongoing 
Consultation 
on Activities

• Advocacy 
and Policy 
Development

• Regulatory and 
Compliance 
Audits

• Industry 
and Trade 
Association 
Representation

• Contract 
Negotiations

• Supplier 
Enrollment 
Process

• Project 
Management

• Supplier 
Meetings
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Sustainability Disclosure Report  
continued

Investor engagement – Our�executives�regularly�
speak�at�financial�conferences,�host�meetings,�
and share information with the media to keep our 
institutional�and�individual�investors�informed.�We�
comply�with�ASX�Continuous�Disclosure�requirements,�
which�requires�immediate�ASX�filing�of�all�information�
that�a�reasonable�person�would�expect�to�have�a�
material�effect�on�the�price�or�value�of�a�Companies�
securities. Additionally, we are a SEC registrant. 
A copy of these announcements, as well as our 
corporate policies, can be found on our corporate 
website. Stakeholders can also subscribe to our email 
communications through our website to stay informed 
on the latest corporate announcements.

Government engagement –�We�are�working�with�
federal, state, and local governments to engage with 
elected�and�regulatory�officials�about�our�projects�
as they develop. At the federal level, this includes 
informing�officials�across�a�range�of�groups,�from�
the U.S. Department of Interior, U.S. Department 
of Energy, U.S. Department of Defense, and the 
U.S.�Environmental�Protection�Agency.�We�discuss�the�
importance of developing lithium carbonate production 
in the United States to support national energy 
security,�decarbonisation,�and�the�electrification�of�
transportation.

At�the�state�and�local�levels,�we�inform�officials�about�
how�our�Project�is�progressing.�We�also�help�state�and�
local governments understand the rigorous permitting 
processes currently underway for our projects, 
increasing awareness about the stringent regulatory 
requirements�that�we�will�meet�to�ensure�safe,�
environmentally responsible operations.

Informing, understanding, and collaborating 
with our stakeholders – Ioneer participates in and 
supports global, national, state, and local organisations 
to learn and share best practices, collaborate and 
engage with industry, government, and community 
members. Through these organisations, we gain further 
insight�into�stakeholder�expectations�while�informing,�
influencing,�and�contributing�to�standards�and�practices�
that drive our industry forward.

8 Listening Sessions

2 Public Scoping Meetings

2 Community Meetings

2 Educational Events

12 County Government Updates

6 Events & Sponsorships

4 Housing Group Meetings

6 Land Use Advisory Meetings

Regional Development Engagement
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Performance Data – Our commitment to sustainable 
practices and community engagement manifests in various 
facets.�With�key�performance�metrics�derived�from�the�
Global�Reporting�Initiative�(GRI)�guidelines,�we�present�a�
transparent account of our activities:

1. Membership Associations:�We�actively�contributed�
to�numerous�membership�associations�during�FY2023,�
amounting�to�a�total�investment�of�$25,300.�These�
memberships emphasise our alignment with sustainable 
mining�practices,�mineral�exploration,�battery�technologies,�
and the roles of women in the mining sector, among other 
priorities. These associations may also engage in lobbying as 
part of their activities, thereby using membership dues. 

2. Infrastructure Investments & Services Support:  
It is noteworthy that we have facilitated technical consulting 
for Esmeralda County and the Fish Lake Valley Community 
concerning the Rhyolite Ridge Project. Direct payments 
were made to reimburse their fees for these services, 
amounting�to�$24,054.�

3. Political Contributions:�Our�FY2023�disclosures�
include political contributions amounting to $10,000 and 
government relations consulting fees at $390,000. 

Community, Indigenous Peoples and 
Tribal Nations
Ioneer works closely with local communities and tribal 
nations near Rhyolite Ridge to ensure they have the 
opportunity�to�share�in�the�benefits�of�the�development.�
We�believe�advancing�relationships�with�local�communities�
and tribal nations includes consultation, building trust, and 
enabling long-term economic and social value by supporting 
locally- and tribally owned businesses and helping ensure 
communities�benefit�from�having�us�as�a�neighbour.

Governance – Community, indigenous peoples, and tribal 
nations�engagement�at�Ioneer�is�led�by�our�VP�of�External�
Affairs�and�his�team.�They�are�responsible�for�managing�the�
relationships with local communities and tribal nations and 
providing guidance on inclusion initiatives across the business.

Our Community, Indigenous Peoples and Tribal Nations 
policy�defines�our�commitments.�

$390,000
Government 

Relations 
Consulting fees

$10,000 
Corporate 
Political 

Contributions

$25,300
Membership
Associations

$24,058 
Community 

Support

$24,054 
Infrastructure 
Investments & 

Services Support
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Ioneer geologist, Daniel Chafetz, reviewing 
drill chips at site during Phase II drilling.

Sustainability Disclosure Report  
continued

Strategy – Ioneer focuses on engagement practices that are 
based�on�community�needs�and�expectations�driven�by�our�
years of working with local communities and tribal nations. 
The strategy focus areas are:

• Consultation

• Relationships 

• Employment

• Investment

• Business Opportunities

These focus areas guide our approach to meeting local and 
tribal nation needs and providing active engagement and 
responsible collaboration. 

Engagement – Our comprehensive engagement strategy 
includes multiple avenues of communication and proactively 
solicits and responds to feedback from county leaders, 
the community, and nearby tribal nations. For more than 
three years, Ioneer has provided details about the Project 
to nearby county commissions, tribal councils, and at 
community events seeking feedback from local leaders and 
citizens.�We�also�host�bi-yearly�community�meetings�where�
an�update�on�the�Project�is�provided�followed�by�a�question-
and-answer�session�and�monthly�2-hour�community�coffee�
meetings.�In�addition,�we�publish�a�quarterly�newsletter.�We�
have supported numerous community and tribal cultural 
events, throughout the region through donations of time 
and�funding.�In�2020,�we�instituted�the�Sustainable�World�
Scholarship Program for nearby high school students and 
to�date�have�made�$30,000�in�scholarship�awards.�Going�
forward,�we�are�committed�to�offering�additional�training�
programs and promoting ways of economic collaboration in 
local communities and with tribal nations. 

Risk management – We�understand�that�our�relationship�
with local communities and tribal nations is critical to our 
success. If we are unable to maintain a positive relationship 
with these stakeholders, it could adversely impact our 
ability�to�explore,�develop�and�continue�to�operate.�It�could�
also potentially impact our reputation, relationship with 
governments, other local communities. In building and 
maintaining�positive�and�mutually�beneficial�relationships�
with local tribal communities we strive to mitigate our risks, 
seize opportunities to access local knowledge and talent, and 
collaborate to build shared success. 

We�believe�advancing�Indigenous�reconciliation�means�taking�
meaningful action. For Ioneer, that includes consultation, 
building trust and enabling long term economic and social 
value by supporting tribal businesses and helping ensure 
communities�benefit�from�having�us�as�a�neighbour.
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Performance Data – As part of our commitment to 
sustainable practices and community engagement, Ioneer 
undertook several initiatives to ensure continuous dialogue 
and transparent communication with various stakeholders.

1. Indigenous Peoples’ Rights: Ioneer strives to be 
respectful of indigenous peoples rights and is not aware of 
any instance where Ioneer has violated those rights.

2. Local Community Engagement: As a development-
focused company, we do not currently have operations. 
Nonetheless, our forward-looking strategy guarantees that 
local community engagement will be an integral part of our 
anticipated�operations.�We’ve�already�taken�steps�in�this�
direction by:

• Holding�two�community-wide�meetings�in�August�2022�
and�April�2023,�where�our�leadership�both�updated�the�
community and gathered feedback.

• Organising�eight�“Common�Grounds�with�Ioneer”�listening�
sessions, allowing for open dialogue over casual settings 
like�coffee�or�lunch.

• Hosting�live�sessions�of�BLM�Scoping�Meetings�in�January�
2023,�emphasising�our�commitment�to�transparent�
operations.

• Providing�frequent�updates�to�governing�bodies�such�
as the Nye County Commission, Esmeralda County 
Commission, Tonopah Town Board, and Mineral County 
Commission.

• Championing educational initiatives like Career Day in 
March�2023�at�Tonopah�High�School�and�the�Education�
Night�for�the�Duckwater�Shoshone�Tribe�in�January�2023.

• Actively participating in and sponsoring local events, 
showcasing our commitment to being an integral part of 
the community. Events included Fish Lake Valley 4th of 
July�Celebration,�Mining�Park�Soiree,�and�the�Women’s�
Club Christmas fundraiser. 

• Collaborating�with�local�bodies�like�the�Northern�Nye/
Esmeralda�County�Housing�Group�and�the�Esmeralda�
County Land Use Advisory Committee, reinforcing our 
pledge to communal growth.

Health, Safety, and Wellness
Governance – Our commitment to our workers is that they 
return home safely every day. As we develop our safety 
policy�and�safety�management�system,�they�will�define�the�
attitude�and�behaviors�we�expect�from�everyone�who�works�
with us, or for us, fostering a culture that empowers workers 
to speak up if they see an unsafe situation or feel the work 
they’ve been asked to do is not safe. 

The safety of our people and the communities where we 
work, and the integrity of our assets are foundational to all 
that we do. Safety is engrained in our values and culture and 
reinforced in every decision. 

We�have�established�a�Safety�Committee�made�up�of�a�
mixture�of�employees,�representing�both�administrative�
and operational roles. They have direct responsibility to 
create the desired safety culture, and to govern, sustain 
and oversee the implementation of the Ioneer Safety 
Management System. The Committee is developing risk 
management-based strategies and providing direction for 
Ioneer’s safety objectives. 

Strategy – At Ioneer, our safety management approach is 
firmly�rooted�in�a�culture�of�continuous�learning,�empowering�
those directly involved in the operations. Our utmost priority 
while designing, maintaining, and operating Rhyolite Ridge is to 
ensure the safety of our team members, the local community, 
and the environment while striving for optimal operational 
performance.�We�pledge�to�consistently�evaluate�and�mitigate�
potential risks associated with our facilities and infrastructure.

In�the�event�of�any�unexpected�incidents,�our�topmost�
concerns are the safety of our workforce and the 
surrounding community, stabilising the situation promptly, 
and preserving the environment. Our commitment to 
safety is a dynamic process, with continuous development 
of�systems,�standards,�tools,�and�expertise�to�position�us�
among the top-tier safety performers on a consistent basis.

This�pursuit�of�safety�excellence�involves�the�maturation�of�
our�safety�culture,�continuous�learning,�applying�acquired�
knowledge,�and�making�necessary�modifications�to�enhance�
our performance. This approach not only helps us maintain 
safety standards but also plays a crucial role in strengthening 
shareholder value.
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Sustainability Disclosure Report  
continued

Risk management – As an operating mine and chemical 
processing�facility,�Rhyolite�Ridge�will�expose�Ioneer�
personnel�to�inherent�health�and�safety�hazards.�We�will�
have programs in place to manage these risks, minimising 
the�likelihood�of�a�significant�incident�and�helping�to�achieve�
our�safety�objectives�and�commitments.�We�will�provide�
guidance�and�health�and�safety�training�to�staff,�so�they�
are�able�to�stay�safe�and�meet�our�safety�requirements.�
We�will�also�conduct�regular�self-verification�and�assurance�
reviews to help ensure our health, safety, and environmental 
objectives are being met. 

Incident & emergency management – Ioneer’s focus 
is on keeping our people, communities, and workplaces 
safe when an emergency occurs. Protecting life, stabilising 
the incident and environmental stewardship are our 
priorities.�If�there�is�a�significant�incident,�we�will�use�the�
globally�recognised�Incident�Command�System�(ICS),�which�
helps�Ioneer�build�trust�and�confidence�with�our�external�
stakeholders and allows us to align with other response 
organisations. The incident management process allows 
us to respond to, investigate, and learn from incidents 
effectively�and�consistently.�The�emergency�response�plans�
for�all�locations�will�be�updated�and�exercised�annually�to�
ensure we have the appropriate people, resources, and 
equipment�in�place.�Our�plans�will�be�updated�annually�
to identify opportunities for improvement and to further 
develop enterprise resilience. 

Reporting all potential and actual safety incidents is a critical 
component of Ioneer’s learning culture. Internal health and 
safety�staff,�independent�of�operations,�will�review�and�verify�
safety reports. 

Supplier safety management – Properly trained suppliers 
are key to safe operations, so it is critical they commit to 
our�safety�requirements.�Ioneer�will�create�a�supply�chain�
and contractor safety management process, which will 
define�the�procedures,�systems,�and�tools�to�manage�onsite�
supplier�performance.�We�will�minimise�and�manage�risks�by�
qualifying,�managing,�and�verifying�all�onsite�suppliers.

Performance data – In�FY2023,�there�were�over�70,000�
hours�worked�with�no�fatalities,�lost�time�incidents,�or�first�
aids. One near miss occurred during the year. A digital 
safety inspection platform was rolled out for vehicles and 
workplace�exams�and�5�safety�trainings�were�administered.�
Moreover, employees have the opportunity to utilise an 
Employee�Assistance�Program�that�offers�them�services�
including counseling and private sessions.

Training

Management of Change Site Hazard Awareness

Hazardous 
Communications

First Aid/CPR/AED 
Certification

NV Safe Workplace Responsibilities and Rights

Metrics

>70,000
Hours worked – no lost time

1
Near miss

0
First Aid

0
Lost time
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View from Tiehm’s Buckwheat Conservation Center.

Environmental
Stewardship

Ioneer recognises the need to operate sustainably as we 
diligently work to bring our lithium and boron production 
activities�online.�We�believe�in�designing�our�projects�in�
a way that minimises potential impacts on climate and 
the environment, and we are committed to meeting the 
expectations�outlined�in�our�regulatory�permits.�Our�
goal is to use our sustainability program to drive change 
and continuously identify new opportunities to improve 
processes and technologies, incorporating enhancements 
that reduce our emissions and help support a low-
carbon footprint.

Climate and GHG Emissions 
Ioneer�will�continue�to�contribute�to�a�reliable,�affordable,�
and secure global energy supply, and do so in a sustainable 
way.�We’re�taking�meaningful�steps�to�ensure�GHG�emissions�
are�accurately�quantified�as�we�build�toward�being�able�to�

set�realistic�emissions�targets�through�2027�when�the�facility�
will be in steady-state operations. Lithium will continue 
to�be�an�integral�part�of�a�diversified�global�energy�mix�
through�2050�and�beyond�as�one�of�the�key�building�block�
products used in electric vehicles. To remain resilient, we 
must�continue�to�optimise�our�operational�efficiency.�Ioneer�
has focused on designing the Rhyolite Ridge facility utilising 
available technologies to minimise our carbon emissions. 
This�includes�generating�its�own�electricity�(94%)�from�steam�
associated with the sulfuric acid process and waste heat 
bypass. The remaining 5% will be obtained from on-site 
diesel�generators�thus�reducing�our�overall�GHG�emissions�
profile�and�dependence�on�the�local�electrical�grid.�This�
near-closed loop system will provide Rhyolite Ridge electrical 
requirements�at�a�carbon�emissions�intensity�that�is�95%�
lower�than�the�current�Nevada�electrical�grid�(81.32�kgCO2/
MWH�vs�1860�kgCO2/MWH�off�the�Nevada�electrical�Grid).�
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Sustainability Disclosure Report  
continued

Reducing particulate matter and other emissions 

Particulate emission sources at Rhyolite Ridge will consist 
mainly of vehicle and dust emissions while the process will 
contribute to SO2�and�NOx.�Ioneer�is�currently�evaluating�
technologies and practices for reducing Rhyolite Ridge’s  
emissions�profile�to�mitigate�any�impacts�from�our�
operations on nearby residents. 

Developing carbon benchmarks 

As our Project matures through construction and into 
steady-state operations, Ioneer plans to establish 
benchmarks to measure, monitor, and verify our greenhouse 
gas�(GHG)�emissions�profile.�We�will�be�evaluating�our�
approach�to�quantify�direct�and�indirect�emissions�(Scope�1,�
2,�and�3)�with�ISO�14064-1:2018�to�identify�the�best�practice�
for�verification�and�certification.�

Once we achieve steady-state operations and can 
confirm�our�GHG�footprint,�we�will�begin�evaluating�
options�to�reduce�or�offset�those�emissions�generated�
on-site. This will enable us to evaluate setting emissions 
reduction goals using science-based targets. This 
approach�supports�the�requirements�outlined�within�TSM�
Protocol�numbers�3�(Climate�Change)�and�8�(Energy,�GHG�
Emissions�Management)�and�the�UN�sustainability�goals�7�
(Affordable�and�Clean�Energy),11�(Sustainable�Cities�and�
Communities),12�(Responsible�Production�and�Consumption)�
and�13�(climate�action).�We�will�also�continue�to�monitor�
climate-related regulations as part of our ongoing risk 
management�efforts.

Biodiversity
As part of our commitment to the planet, Ioneer is working 
with federal, state, and local agencies to address biodiversity 
risks and help protect habitats near our operations. Our 
commitment to biodiversity means developing mitigation 
strategies�for�local�flora�and�fauna�and�restoring�areas�
affected�by�our�operations�when�we’re�done.�

Our proposed mining and chemical manufacturing 
operations�span�a�unique�ecosystem.�This�ecosystem�
is�home�to�a�number�of�species�of�flora�and�fauna,�
but�specifically�one�endangered�plant�species,�Tiehm’s�
buckwheat. The plant was listed as endangered by the 
United�States�Department�of�Fish�and�Wildlife�in�December�
2022,�effective�17�January�2023.�

Ioneer’s reclamation strategy for Rhyolite Ridge is based on 
having�a�very�strong�baseline�of�all�the�flora�and�fauna�that�
occur on-site. Then, as the mine progresses, to develop 
comprehensive�approaches�to�address�specific�ecological,�
wildlife�and�land�use�impacts�specific�to�those�ecosystems.�
We�recognise�that�nature�and�climate�concerns�go�hand�in�
hand and pose a risk to our business. By taking an integrated 
approach to sustainability and biodiversity, we can help 
protect and restore the ecosystems where we operate.

Governance – We�plan�to�manage�land�use�by�minimising�
or avoiding disturbance where possible, and through active 
mitigation and reclamation of land used for operations. 
As�there�are�some�unique�factors�associated�with�the�land�
area,�we�will�complete�significant�planning�and�analysis�to�
determine the most comprehensive approach to managing 
an�asset’s�lifecycle.�As�an�example,�with�respect�to�Tiehm’s�
buckwheat, Ioneer has designed a strategy to avoid the 
areas�where�buckwheat�has�been�mapped.�We�will�also�
supplement the population by collecting seeds and growing 
seedlings in the Tiehm’s Buckwheat Conservation Center 
specifically�for�transplanting�back�on-site.�In�addition�to�
dealing�with�the�buckwheat,�each�specific�reclamation�
strategy will be tracked against key performance metrics 
which are used to support operational leadership’s decision 
making. Ioneer will also participate in regional initiatives and 
industry committees contributing directly or indirectly to 
species and habitat research, monitoring and mitigation. 

Strategy – From project planning through to an asset’s 
retirement, we take biodiversity considerations into account 
and identify potential environmental impacts so they can 
be�avoided,�minimised�or�mitigated�to�more�quickly�restore�
healthy, functioning ecosystems and achieve regulatory site 
closures. Pre-disturbance planning includes:

• Incorporating soils, vegetation, habitat assessment and 
mitigation, and regeneration planning into our project 
development plans.

• Optimising revegetation in consideration of site conditions 
to avoid wildlife impacts and speed up recovery. 

• Seed germination and out planting 

• Maintaining�500-meter�protection�buffer�for�Critical�
Habitat�area�
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A Day of Water Sampling.

• While�operations�are�underway,�we�take�actions�that�
support productive land use and minimise impact to 
biodiversity, including:

−	 Managing vegetation to reduce invasive plants, promote 
desirable natural vegetation and stabilise soils.

−	 Preventing spills. 

−	 Limiting�traffic�and�reducing�speed�and�noise�to�reduce�
wildlife disturbance and collisions.

−	 Ensuring�soil�salvage�piles�are�identified�and�
maintained�so�we�have�adequate�materials�for�future�
reclamation.

When�we�cease�operations�at�the�pit�or�spent�ore�
storage facility, we will retire the asset in a responsible 
manner.�Reasonable�efforts�will�be�made�to�re�use,�sell,�
transfer, salvage or recycle materials associated with our 
decommissioning activities. 

Risk Management – Biodiversity-related risks and 
opportunities�are�formally�identified,�assessed,�and�evaluated�
through the asset level risk assessments. Risks associated 
with biodiversity and land use are reviewed and assessed for 
materiality on an annual basis, which helps us establish and 
update priorities for focused action and mitigation. 

Water Management and Conservation
While�we�are�currently�not�in�operation,�we�are�always�
looking for ways to be a good steward of this resource. 
Those�efforts�include�using�alternative�water�sources�where�
possible�and�being�more�efficient�with�how�we�produce,�
source�and�discharge�water.�We�also�assess�and�act�on�
water availability risk at the local level, with consideration 
of stakeholders, future demand, regulations, and potential 
changes in climate.

Governance –�Environment�and�water�experts�from�our�
operations�teams�will�work�together�to�meet�or�exceed�
regulatory compliance in minimising impacts to surface and 
groundwater.�We�will�continue�to�advance�our�commitment�to�
water stewardship as the facility moves through construction 
and�into�steady-state�operations.�We�will�annually�report�on�
water use performance in our sustainability report. 

Strategy – Ioneer will use water as part of its leaching 
process. This process facility is designed to be a zero 
liquids�discharge�system�with�an�annual�water�consumption�
of 6.14 m3 and a water recycling rate currently planned 
to be 50%. The annual consumption rate is made up of 
73.5%�leaching/cooling�water�and�26.5%�attributed�to�the�
manufacturing of reagents and blasting. 

Ioneer will actively track water use metrics across our 
operations and have policies and procedures in place 
to protect water sources. As part of the continuous 
improvement�process,�Ioneer�will�continue�to�refine�our�
water�use�strategies�to�improve�water�use�efficiency.�Water�
sourcing�and�efficiency�considerations�are�integrated�into�
our strategic plan and will be included as part of our annual 
capital allocation planning. The primary lever to maintain a 
low water use intensity is to continue to improve the overall 
water recycling rate at the facility.

Risk Management –�Water-related�risks�and�opportunities�
will�be�formally�identified,�assessed,�and�evaluated�through�
asset and enterprise-level risk assessments, informed by 
our water management plans. Strategic risks associated 
with water stewardship are reviewed and evaluated for 
materiality on an annual basis. This review helps us establish 
and update priorities for focused action and mitigation. 
We�will�manage�water�availability�risks�in�our�region�
through�extensive�monitoring�of�our�water�withdrawals.�
Upon operational commencement, Ioneer will manage its 
discharge�quantity�and�quality�in�line�with�its�Water�Pollution�
Control Permit and applicable water rights. 
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James D Calaway
Executive Chairman 
BA (Econ), MA (PP&E)

Former: Non-exec Chairman of Orocobre

James�Calaway�has�considerable�experience�and�success�
in building young companies into successful commercial 
enterprises.�He�was�the�non-executive�chairman�Orocobre�
Ltd for 8 years, helping lead the company from its earliest 
development�to�becoming�a�significant�producer�of�lithium�
carbonate�and�a�member�of�the�ASX�300.�He�is�also�
Chairman of privately held Distributed Power Partners and 
related entities.

Alan Davies
Independent Non-executive Director
B.Bus (Accounting), LLB, LLM

Former: CEO Energy & Industrial Minerals, Rio Tinto

Alan�Davies�has�20�years�of�experience�in�running�and�
leading�mining�businesses,�most�recently�as�chief�executive,�
Energy�&�Minerals�with�Rio�Tinto.�He�has�significant�
experience�in�industrial�minerals�businesses�including�
borates�where�he�led�the�Rio�Tinto�Borax�business�and�the�
Jadar lithium-boron deposit in Serbia.

Rose McKinney-James
Independent Non-executive Director
Juris Doctorate law, BA Liberal Arts

Former: President and CEO of Corporation for Solar Tech & 
Renewable Resources, Commissioner with the Nevada Public 
Service Commission

Rose�McKinney-James�is�an�experienced�and�accomplished�
public company director, clean energy advocate, and small 
business leader with a broad history in public service, 
private sector corporate sustainability, social impact, and 
non-profit�volunteerism.�She�also�served�as�Nevada’s�first�
Director of the Department of Business and Industry.

Bernard Rowe
Managing Director
BAppSc (Geology) (Hons) 

Founding Managing Director of INR since IPO in 2007

Bernard Rowe is a geologist, manager and company 
director�with�more�than�30�years’�international�experience�
in�mineral�exploration�and�mine�development.�His�diverse�
mineral�industry�experience�includes�gold,�copper,�zinc,�
diamond,�lithium�and�boron�exploration�in�Australia,�
Europe, Africa, North America and South America.

Stephen Gardiner
Independent Non-executive Director
BEc (Hons), FCPA

Former: CFO, Oil Search Limited

Stephen�has�over�40�years�of�corporate�finance�experience�
at�major�international�companies�listed�on�the�ASX,�
culminating�in�17�years�at�Oil�Search�Limited.�He�has�
significant�experience�in�corporate�finance�and�control,�
treasury,�tax,�audit�and�assurance,�risk�management,�
investor relations and communications, and sustainability. 
He�also�held�senior�corporate�finance�roles�at�CSR�Limited�
and Pioneer International Limited. 

Margaret R Walker
Independent Non-executive Director
BS	Chem	Engineering,	NACD	Fellow	/	Certified

Former: VP Engineering and Technology Centers, Dow Chemical

Margaret�Walker�brings�over�40�years’�experience�and�
leadership in large-scale chemical engineering, project 
management, supply chain, business leadership and 
organisational development gained through a career as 
a chemical engineer with The Dow Chemical Company. 
She�has�deep�experience�in�constructing�and�successfully�
bringing�into�production�complex�projects.�

Board of Directors
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Executive Team

Ian Bucknell
Chief	Financial	Officer	
& Company Secretary
B.Bus (Accounting), FCPA, GAICD 

Former: CFO & Company Secretary AWE Limited  
and Drillsearch Energy Limited

Ian�Bucknell�is�responsible�for�the�finance,�investor�
relations, IT and company secretarial functions of the 
company.�He�has�more�than�20�years�of�international�
resource�sector�experience,�most�recently�as�chief�financial�
officer�and�company�secretary�of�AWE�Limited.

Chad Yeftich
Director of Business Development
BA (Economics),  
BS (Accounting, International Studies)

Former: Portfolio Manager Trafelet Brokaw & Company

Chad�Yeftich�is�responsible�for�the�Government�and�
community�relations,�U.S.�Investor�Relations�and�financing�
functions�of�the�company.�He�has�over�20�years�finance�and�
investment�industry�experience.�Chad�has�held�several�analyst�
and�portfolio�management�roles�over�that�time�at�firms�such�
as�Maverick�Capital,�H.I.G.�Capital,�Trafelet�Brokaw�&�Company,�
and PwC. For the last seven years, he has focused on investing 
in and helping develop projects around the world that support 
the�electrification�of�transportation.�

Matt Weaver
Senior Vice President of  
Engineering & Operations 
BS Mech Engineering, MBA

Former: Project Manager BHPB, Guinea Alumina Corp

Matt�Weaver�is�responsible�for�all�engineering�and�operational�
aspects of the Rhyolite Ridge lithium-boron Project in Nevada 
and�for�delivering�the�project�through�the�Definitive�Feasibility�
Study�and�project�execution�and�into�full�commercial�
production.�He�has�30�years�international�mining�experience,�
having�worked�with�BHP,�Rio�Tinto�and�Newmont,�and�several�
junior mining companies.

Ken Coon
Vice President Human Resources
BS Bus. Administration (Human Resources)

Former: HR VP Shell Downstream Technologies  
and Entergy HR Director Nuclear Division

Ken Coon is responsible for the human resource function 
of�the�company.�He�has�more�than�30�years�of�human�
resources�experience�holding�international�and�regional�
leadership roles with Royal Dutch Shell’s downstream 
refining�and�chemicals�organization�and�Entergy,�a�large�
US�Gulf�Coast�utility�company.�

Yoshio Nagai
Vice President Commercial Sales  
& Marketing 

Former: MD Fenic International Pte Ltd, Sales VP Rio Tinto

Yoshio Nagai is responsible for the sales and marketing 
function�of�the�company.�He�has�more�than�20�years�
chemical and mining industry sales and marketing 
experience,�most�recently�as�Sales�Vice�President�at�the�Rio�
Tinto�Group�Company�accountable�for�borates,�salt�and�talc�
products, in Asia and the USA.

James D Calaway
Executive Chairman

Bernard Rowe
Managing Director
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Nina Astillero
ESG Director 
BS (Geology), MS (Environmental Eng.)

Nina�has�over�12�years�of�experience�in�the�mining,�building�
products,�and�environmental�consulting�fields.�She�has�held�
several technical roles overseeing environmental permitting, 
remediation, auditing, and target setting. Previously, Astillero 
has�worked�at�Holcim�(US)�Inc.,�Freeport-McMoRan,�Inc.,�and�
Bureau Veritas North America.

Kori Iverson
Supply Chain Director  

Kori�has�over�30�years’�experience�in�capital�project�
management, contract negotiation, team mentoring and 
communication�with�internal�and�external�stakeholders�in�
the�precious�mineral�mining�space.�Previous�experience�with�
Hycroft,�Sibanye�Stillwater�and�Barrick�Gold�Corporation.

Paul Fink
Sales Director – Americas 
BS (Chem), MA (Chem)

Paul�has�almost�15�years�of�experience�in�the�mining�and�
chemical marketplace, including various roles within Rio 
Tinto.�Most�recently�Paul�was�leading�Speciality�Granules,�a�
Standard Industries Company, agriculture business unit.

Tamer Atiba
Project Director 
BS (Engineering), MA (Building  
Engineering), Dip. Environmental Studies

Tamer�has�28�years�of�engineering,�projects�and�operations�
experience�in�mining�&�metals�and�oil�&�gas.�He�has�held�
positions covering all the project life cycle, from project 
controls manager, project Manager, to VP of risk engineering 
services�for�major�EPCMs�and�owners�(Bechtel,�Hatch,�SNC�
Lavalin,�Baffinland�iron�ore,�Rio�Tinto)�in�Africa,�Europe�and�
N.�America.�Tamer’s�operational�experience�includes�roles�as�
superintendent of continuous improvement and operations’ 
principal advisor within Rio Tinto.

Jane Foo
Commercial Director
BA (Communications)

Jane�has�over�15�years’�experience�in�international�trade,�
working in the minerals, diamonds, and iron ore business 
units of Rio Tinto. She has held various positions gaining 
extensive�commercial,�marketing,�logistics,�customer�service�
and�team�management�experience�in�Asia.�In�addition,�she�
has established good track records of leading medium to 
large projects including transitioning Customer Service 
operations and setting up of distribution stock-points’ in 
Malaysia and China.

Sasha Meyer
Mining Operations Director
BS (Mining Eng. and Eng. Mgt)

Sasha�brings�over�15�years�of�experience�in�the�mining�and�
manufacturing�industry�to�ioneer.�She�has�direct�experience�
in mine development, construction, and operation phases, 
where responsibilities have included contract management, 
team building, employee development and engineering 
planning for both open pit and underground mines.

Senior Management Team
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Rebecca Sawyer
Environmental & Community Director 

Rebecca is responsible for the permitting, compliance, and 
Tiehm’s�Buckwheat�conservation�efforts�for�the�Rhyolite�
Ridge�Project.�She�has�more�than�35�years’�experience�in�
mining and environmental permitting, most recently as VP 
Sustainability�for�Excelsior�Mining�Corp�where�she�permitted�
the�first�new�copper�mine�in�the�US�in�10�years.

Suzanne M. Chennault 
Finance Director
BSBA and MBA

Suzanne�jointed�Ioneer�in�August�2023�and�brings�over�
35�years�of�experience�in�accounting�and�finance�serving�
in�various�accounting,�financial�and�senior�level�executive�
positions. She has worked for international entities in both 
the�private�and�public�sectors.�She�has�direct�experience�as�
Corporate�Controller�with�Allio�Gold,�Rye�Patch�Gold,�Jipangu�
International�and�Gryphon�Gold.

Darice Shafer
Logistics Director 
BS (Ops Research),  
MBA (Supply Chain Concentration)

Darice is responsible for design, contract negotiation, 
management,�and�execution�of�the�outbound�supply�chain�
functions of the company. She has more than 15 years of 
mining�logistics�experience,�most�recently�as�the�Distribution�
Manager for Rio Tinto in the Borates and Talc division. Darice 
also�served�in�the�US�Air�Force�and�worked�as�an�officer�
overseeing�the�Aircraft�Maintenance�B-2�unit.

Rob Stepper
Process Operations Director 
BS (Metallurgical/Materials Eng.)

Robert�has�more�than�35�years�of�experience�in�the�
mining�industry.�His�varied�experience�includes�recovery�of�
precious metals, base metals, mill management, mill start-
up, process engineering, and underground and surface 
mining. Previously he has worked with Newmont, Montana 
Resources, Stillwater Mining, The Centre for Advanced 
Mineral�&�Metallurgical�Processing,�and�was�VP/Regional�GM�
Nevada Operations for Coeur Mining. 
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Directors’ Report
’

Directors’ Report

‘ oneer’ or 
the ‘Company’) and its controlled entities (collectively the ’

The operating and financial review forms part of the Directors’ Report and has been prepared in accordance with section 

With the exception of the parent entity, all of the Group’s entities utilise USD as their functional currency and the major a

• Binding Offtake Agreements 
o 
o 
o 

• Project Funding 
o 

• Permitting & Environmental 
o 
o Start of final stage of NEPA process and approval of the Project’s Plan of Operations

• Engineering 
o 

• Resource Update 
o 
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Directors’ Report 
continued
Directors’ Report 
continued

’

 
Our Purpose
Our Mission
Our Vision
Our Values

oneer’s business strategy 

The following material business risks have been identified as key issues that have the potential to impact the Company’s 

• 

• 

• 

• 
• 
• ompany’s social licence to operate by proactively engaging 

• 
disruption (“cyber attack”)

• 
• 

which could damage Ioneer’s future production infrastructure and 

James D Calaway  
Executive Chairman  

Bernard Rowe  
Managing Director  

Bernard was appointed managing director in August 2007.  He has more than 25 years’ 

He led the Company’s listing on the ASX in 2007 with a focus on gold and copper 

–
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Alan Davies 
Director 

Stephen Gardiner 
Director 

 

Rose McKinney-James 
Director 

 
 

 

he directed the Department of Business and Industry, Nevada’s largest state agency 

Margaret R Walker 
Director 

 

Mr Ian Bucknell   
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Directors’ Report 
continued
Directors’ Report 
continued

’

’
Directors’ interests in share

’ meetings
Director’s attendance at Directors’
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’

Indemnification 

Insurance premiums 

Details of the Company’s corporate 
Company’s website.

–

• 
• 

and approval of the Project’s Plan of Operations (“Plan”).

related direct impacts to any of the subpopulations of Tiehm’s 
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Directors’ Report 
continued
Directors’ Report 
continued ’

The NEPA process culminates in the BLM’s Record of Decision (ROD), which represents the Department of Interior’s final 
oneer’s application for an approved Plan of Operations. An approved Plan will allow the Company to commence 

construction of the Rhyolite Ridge Project. The Company’s current best estimate is that a ROD 

Corporations Act 2001

Auditor’s independence declaration 
A copy of the auditor’s independence declaration as required under section 307C of the Corporations Act 2001 

• 
• 
• 

($’
Directors’ Report) Instrument 2016/191

James D Calaway  Bernard Rowe 
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Auditor’s Independence Declaration

 

 
 
 

 

Ernst & Young 
200 George Street 
Sydney  NSW  2000 Australia 
GPO Box 2646 Sydney  NSW  2001 

 Tel: +61 2 9248 5555 
Fax: +61 2 9248 5959 
ey.com/au 

 

Auditor’s independence declaration to the directors of Ioneer Ltd 

 
As lead auditor for the audit of the financial report of Ioneer Ltd for the financial year ended 30 June 
2023, I declare to the best of my knowledge and belief, there have been: 

a. No contraventions of the auditor independence requirements of the Corporations Act 2001 in 
relation to the audit;  

b. No contraventions of any applicable code of professional conduct in relation to the audit; and 

c. No non-audit services provided that contravene any applicable code of professional conduct in 
relation to the audit. 

This declaration is in respect of Ioneer Ltd and the entities it controlled during the financial year. 

 
 

 
Ernst & Young 
 
 

 
Scott Nichols 
Partner 
Sydney 
20 September 2023 
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Remuneration Report
 

oneer Ltd (“ oneer” or the “Company”).

that met or exceeded the Board’s expectations

• 
• 

• Ioneer’s 
• oneer’s 
• 

• 
• the Company’s 
• 
• 
• 

Board’s review and assessment of performance throughout the year had regard for the nature of the trespass, its 

–
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team’s control 
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Report forms part of the Directors’ Report and has been prepared and audited in accordance with Section 300A of the Australia

’

 

 

 

 

established in accordance with the Company’s constitution and authorised by the Board to assist it in fulfilling its statutor

Council’s “Corporate Governance Principles and Recommendations” (ASX Recommendations) 

A copy of this Charter is available on the Company’s website.

• 
• 
• 

ioneer

54



D
IR

EC
TO

RS
’

RE
PO

RT
FI

N
A

N
CI

A
L 

ST
AT

EM
EN

TS
O

TH
ER

IN
FO

RM
AT

IO
N

SH
A

RE
H

O
LD

ER
 A

N
D

A
SX

 IN
FO

RM
AT

IO
N

AP
PE

N
D

IX
 A

: 
CO

N
CO

RD
AN

CE
 T

AB
LE

S
CO

RP
O

R
AT

E
D

IR
EC

TO
RY

RE
M

U
N

ER
AT

IO
N

RE
PO

RT

 

None of the Committee’s engagements with remuneration advisors were for work that constituted a remuneration 

 

Executives must not enter into any hedging arrangements over unvested equity under the Company’s equity plan. 

 

 

• 

• 
• 
• 

• 
• 

 

Company’s objectives while being transparent to shareholders. 

• 

• 

• 

o 
200% of grant based on achievement of a scorecard of business objectives suited to the Company’s current pre

o 
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• 
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• 
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Base salary (1) % Increase 30-Jun-23 30-Jun-22  

    A$ US$ A$ US$ 
James D Calaway 0%   300,000 - 300,000 

Bernard Rowe 0% 536,000 - 536,000 - 

Ian Bucknell 4% 400,000 - 384,000 - 
Ken Coon 3% - 250,000 - 242,000 
Yoshio Nagai 3% - 265,000 - 257,500 
Chad Yeftich (2) n/a   270,000 - - 
Matt Weaver 4% - 305,000 - 293,500 

 

 

 

ensure a higher proportion of remuneration is “at risk” for more materially accountable employees.

work area, their business or function and contribute to the Group’s overall performance. 

’

 

–

experience, behaviours not consistent with the Company’s code of conduct, reputational damage
, or the Board’s overall assessment of performance on a holistic basis.
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Company’s 
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 –

Chad Yeftich’s
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 Executive Directors’ employment agreements

As the executive chairman’s 

Either party may terminate the contract with one month’s notice.
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months’ notic
months’ notic

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

months’ notic
By company: 6 months’ notic
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Financial Statements

Consolidated statement of profit and loss
and other comprehensive income
for the year ended 30 June 2023

   
   

Loss from operating activities      

Net finance income 

  

  

  

Items that may be reclassified subsequently to profit and loss 
 

Other comprehensive loss (net of tax) 

Total comprehensive loss for the year   

Total comprehensive loss attributable to the owners 
of the company 

   
 

    
 

   
   

Earnings per share  
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Consolidated statement of financial position
as at 30 June 2023

    

Current assets   

Total current assets 
  

Non-current assets   

Total non-current assets 

Total assets 
  

Current liabilities   

Total current liabilities 
  

Non-current liabilities   

Total liabilities  

Net assets 
  

Equity   

Total equity 
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Consolidated statement of cash flows
for the year ended 30 June 2023

   

  

 

Cash flows from operating activities   

 

Net cash flows used in operating activities 

  

Cash flows from investing activities   

 

Net cash flows used in investing activities  

  

Cash flows from financing activities   

 

Net cash flows received from/(used in) financing activities  

Net increase (decrease) in cash held 

  

 

 

Closing cash carried forward 
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Consolidated statement of changes in equity
for the year ended 30 June 2023

  

As at 1 July 2021 (Restated)  

Loss for the year ended 30 June 2022  

Other comprehensive income        

Total other comprehensive income 

Total comprehensive income for the year  

Issue of share capital   
   

 

Share-based payments  
    

 

Share issue costs 

As at 30 June 2022 (Restated) 

      
As at 1 July 2022 (Restated)   

Loss for the year ended 30 June 2023 

Other comprehensive income  

Total other comprehensive income 

Total comprehensive income for the year  

Share-based payments 

Share issue costs 

As at 30 June 2023 
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Notes to and forming part  
of the financial statements

What’s New in this Report

With the exception of the parent entity, all of the Group’s entities utilise USD as their functional currency and the major a

Accounting Estimates and Errors (“ ”

• 

• 

• 
• 
• 

 

“INR” on Nasdaq under ticker code “IONR”

’
irectors’ 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

 

Standards Board (“ SB”) that are mandatory for the current reporting period.

.  The Group’s assessment 

–

• 

• 

• 

–

“monetary amounts in financial statements that are subject to measurement 
uncertainty”. Entities develop accounting estimates if accounting policies 

 

• 

• 
• 

• 
• 
• The Group’s voting rights and potential voting rights 
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’

’
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

The Group’s policy 

 

The functional currency of each of the Group’s entities is measured using the currency of the primary economic environment 

 

expenses, including revenues and expenses that relate to transactions with any of the Group’s other components. An operating 
ent’s operating results are reviewed regularly by the 

ioneer

82



D
IR

EC
TO

RS
’

RE
PO

RT
RE

M
U

N
ER

AT
IO

N
RE

PO
RT

O
TH

ER
IN

FO
RM

AT
IO

N
SH

A
RE

H
O

LD
ER

 A
N

D
A

SX
 IN

FO
RM

AT
IO

N
AP

PE
N

D
IX

 A
: 

CO
N

CO
RD

AN
CE

 T
AB

LE
S

CO
RP

O
R

AT
E

D
IR

EC
TO

RY
FI

N
A

N
CI

A
L 

ST
AT

EM
EN

TS

 

US$’000 US$’000 US$’000 US$’000 US$’000 US$’000

Net loss before income tax 

Total assets 

Segment liabilities  

Total liabilities 

Net assets  

 

  
  

US$’000 US$’000
 

 

Total other expenses 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

 

  
  

US$’000 US$’000
 

Finance income 
 

Finance costs 
Net finance income 

Earnings used in calculating earnings per share  

 
 

Weighted average number of ordinary shares used as the 
denominator 

 

 
Weighted average number of ordinary shares 

 
Weighted average number of ordinary shares (diluted) 

 

- - 
  

Weighted average number of ordinary shares adjusted for 
effect of dilution  
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US$’000 US$’000

Tax expense comprises:   
  Income tax   

 
 

Total tax (expense) / benefit 

  
Numerical reconciliation between tax (expense) / benefit and pre-tax net 
result: 

Profit /(Loss) before tax   

 
 
 
 
 
 
 

Income tax (expense) / benefit 

   
   

US$’000 US$’000

 
  

 
 

Net deferred tax asset 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

  
 
 

Non-recognised tax losses - revenue     

Balance at the end of the period 

 

Non-recognised tax losses - capital      

Balance at the end of the period 

Total revenue and capital tax losses not recognised  

• 

• 

• 
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US$’000 US$’000 US$’000

Total cash assets   
 

Cash flow reconciliation   

 

Loss for the period  
Adjustments to reconcile profit to net cash flows:  

Change in assets and liabilities during the financial 
year: 

 

Net cash used in operating activities   

 

  
  

US$’000 US$’000 US$’000
Current      

Total current trade and other receivables 
 

Non-current   

Total non-current trade and other receivables   
  

Total current and non-current trade and other 
receivables 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

 

      
US$’000 US$’000

     
 
 

Total plant and equipment     
Reconciliation of the movement    

 
 
 
 

Closing balance      

 

   
   

US$’000 US$’000

 
 

Total Right of Use Asset     
  

Reconciliation of the movement    
 
 
 
 
 

Closing balance      
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• 

• 

   
   

US$’000 US$’000

Reconciliation of movement   
 
 
 
 

Carrying amount at the end of the financial year     

–
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

 

  
  

US$’000 US$’000 US$’000
Current      

Total current payables    

  
Non-current   

Total non-current payables    
Total current and non-current payables    

 

  
  

US$’000 US$’000 US$’000
Current    

Total provisions    

Provision is made for the Group’s liability for employee benefits arising from services rendered by employees to the end of t
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US$’000 US$’000

2,098,818,267 

     

   
US$’000 US$’000

Reconciliation of movement: 

Balance at the end of the financial 
period 

 

 

• 

• 
• 
• 

• 
• 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

Share options 

     

    

Movement for the year ended 30 June 2023     

           
                 

    

Movement for the year ended 30 June 2022     

 NED’s refers to Non
 NED’s refers to former Non
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Performance rights 

 

 

Movement for the year ended 30 June 2023   
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

 

 

Movement for the year ended 30 June 2022 
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US$’000 US$’000

   
Equity compensation reserve    

  
  
  

   
Foreign currency translation reserve    

Total reserves  

• 

• 

 

’s receivables at 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

’s objectives

 

Receivables and cash and cash equivalents represent the Group’s maximum exposure to credit risk

 

Below is a table representing the Group’s  undiscounted contractual cashflows. 

   
US$’000 US$’000 US$’000 US$’000 US$’000

Total     8,478 38 43 - 8,559 

    

Total     8,963 87 9,050 

 

’s capital management strategy is to 

to support the development of the Company’s assets. 

 

currency that is not the entity’s 

’
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Exchange rates applied during the year:      

      
     

US$’000 US$’000

     
   

 
     

 
   

• 

• 

• 

• 

• 

• 

• 

• 

• 

• 

The Company’s exposure to interest rate risk, which is the risk that a financial instrument’s value will fluctuate as a resul
reasonable possible changes in the market interest rates arise in relation to the Company’s bank balances. 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

   
   

US$’000 US$’000
 
 
 
 

Total employee benefit expense 

 

   
   

US$’000 US$’000
 
 
 

Total payments to KMP 

 

ights granted with time based hurdles is determined by using the 10 day VWAP of the Company’s fully paid share 

 
 

–

Incentive Plan (“the Plan”) is to provide eligible persons the opportunity to participate in the growth and profits of the Co
attract, motivate and retain their services to promote the Company’s long
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the Company’s 

–  

 
• 

• 

• 

• 

• 

• 

• 
• 

–  

• 
• 

o HSE:

o Construction:

o Ops Readiness: 

o Cost Control: 

o Share price: 
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

–  

 
• 

• 

• 
• 
• 

• 
• 

• 

• 
• 
• 
• 
• 
• 

provided the exercise price shall not be less than the weighted average of the last sale price of the Company’s shares on 

• 
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US$’000 US$’000
Result for the parent entity    

 
Total comprehensive loss for the period 

  
Financial position of the parent entity    

 
 

 
 

Net assets     
  

 
 
 

Total equity     
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Notes to and forming part of the financial statements 
continued
Notes to and forming part of the financial statements 
continued

   
   

US$’000 US$’000
Payable within one year    

 
  

Payable after one year but not later than five years   
 
 
 

Payable later than five years    
 
  

Total commitments 

purchase these water rights and associated land at any time at the Company’s sole election

In order to maintain the Company’s tenements in good standing with the 
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making a ‘decision to mine’

• 
• 

Auditors’ remuneration

   
   

Audit services   
 
 
 

Total Audit services 
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Directors’ DeclarationDirectors’ declaration 

 

Corporations Act 
2001

 
Corporations Act 2001

James D Calaway 
Executive Chairman 
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Ernst & Young 
200 George Street 
Sydney  NSW  2000 Australia 
GPO Box 2646 Sydney  NSW  2001 

 Tel: +61 2 9248 5555 
Fax: +61 2 9248 5959 
ey.com/au 

 

Independent auditor’s report to the members of Ioneer Ltd 

Report on the audit of the financial report 
 

Opinion 
We have audited the financial report of Ioneer Ltd (the Company) and its subsidiaries (collectively the 
Group), which comprises the consolidated statement of financial position as at 30 June 2023, the 
consolidated statement of profit and loss and other comprehensive income, consolidated statement of 
changes in equity and consolidated statement of cash flows for the year then ended, notes to the 
financial statements, including a summary of significant accounting policies, and the directors’ 
declaration. 

In our opinion, the accompanying financial report of the Company is in accordance with the 
Corporations Act 2001, including: 

a. Giving a true and fair view of the Company’s financial position as at 30 June 2023 and of its 
financial performance for the year ended on that date; and 

b. Complying with Australian Accounting Standards and the Corporations Regulations 2001. 

Basis for opinion 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under 
those standards are further described in the Auditor’s responsibilities for the audit of the financial 
report section of our report. We are independent of the Company in accordance with the auditor 
independence requirements of the Corporations Act 2001 and the ethical requirements of the 
Accounting Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional 
Accountants (including Independence Standards) (the Code) that are relevant to our audit of the 
financial report in Australia. We have also fulfilled our other ethical responsibilities in accordance with 
the Code.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 

 

 

 

 

 

 

 

Independent Auditor’s Report
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Independent Auditor’s Report 
continued
Independent Auditor’s Report 
continued

 

Key audit matters 
Key audit matters are those matters that, in our professional judgment, were of most significance in 
our audit of the financial report of the current year. These matters were addressed in the context of 
our audit of the financial report as a whole, and in forming our opinion thereon, but we do not provide 
a separate opinion on these matters. For each matter below, our description of how our audit 
addressed the matter is provided in that context. 

We have fulfilled the responsibilities described in the Auditor’s responsibilities for the audit of the 
financial report section of our report, including in relation to these matters. Accordingly, our audit 
included the performance of procedures designed to respond to our assessment of the risks of 
material misstatement of the financial report. The results of our audit procedures, including the 
procedures performed to address the matters below, provide the basis for our audit opinion on the 
accompanying financial report. 

Carrying value of capitalised exploration and evaluation expenditure   
 

Why significant How our audit addressed the key audit matter 

At 30 June 2023 the Group recorded capitalised 
exploration and evaluation (E&E) assets of 
$US152.2 million.  The carrying value of this 
asset is assessed for impairment when facts and 
circumstances indicate that it may exceed its 
recoverable amount.    
The determination as to whether there are any 
indicators that require the Group’s E&E assets to 
be assessed for impairment involves judgment, 
including: 
• Whether the Group’s exploration licenses 

are current; 
• The Group’s ability and intention to continue 

to evaluate and develop the Rhyolite Ridge 
project; and  

• Whether the results of the Group’s 
exploration and evaluation work to date are 
sufficiently progressed for a decision to be 
made as to the commercial viability or 
otherwise of the project. 

Given the value of the asset and the judgmental 
nature of impairment indicator assessments 
associated with E&E assets, we considered this 
to be a key audit matter.   

Our audit procedures included the following:   
• Considered the Group’s right to explore in 

the relevant exploration area which included 
obtaining and assessing relevant 
documentation such as license agreements; 

• Considered the Group’s ability and intention 
to carry out significant exploration and 
evaluation activity in the relevant 
exploration area which included assessment 
of the Group’s cash-flow forecast models 
and discussions with senior management 
and Directors as to the intentions and 
strategy of the Group; 

• Assessed whether any evidence existed that 
would indicate that the carrying value of 
capitalised exploration and evaluation 
expenditure is unlikely to be recovered 
through development or sale and 
understanding whether any contradictory 
events or conditions were identified; 

• Considered the adequacy of disclosures 
included within the notes to the financial 
report including those made with respect to 
judgments and estimates.   
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Information other than the financial report and auditor’s report thereon 
The directors are responsible for the other information. The other information comprises the 
information included in the Company’s 2023 annual report, but does not include the financial report 
and our auditor’s report thereon. 

Our opinion on the financial report does not cover the other information and accordingly we do not 
express any form of assurance conclusion thereon, with the exception of the Remuneration Report 
and our related assurance opinion. 

In connection with our audit of the financial report, our responsibility is to read the other information 
and, in doing so, consider whether the other information is materially inconsistent with the financial 
report or our knowledge obtained in the audit or otherwise appears to be materially misstated.  

If, based on the work we have performed, we conclude that there is a material misstatement of this 
other information, we are required to report that fact. We have nothing to report in this regard. 

Responsibilities of the directors for the financial report 
The directors of the Company are responsible for the preparation of the financial report that gives a 
true and fair view in accordance with Australian Accounting Standards and the Corporations Act 2001 
and for such internal control as the directors determine is necessary to enable the preparation of the 
financial report that gives a true and fair view and is free from material misstatement, whether due to 
fraud or error. 

In preparing the financial report, the directors are responsible for assessing the Company’s ability to 
continue as a going concern, disclosing, as applicable, matters relating to going concern and using the 
going concern basis of accounting unless the directors either intend to liquidate the Company or to 
cease operations, or have no realistic alternative but to do so. 

Auditor’s responsibilities for the audit of the financial report 
Our objectives are to obtain reasonable assurance about whether the financial report as a whole is 
free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that 
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an 
audit conducted in accordance with the Australian Auditing Standards will always detect a material 
misstatement when it exists. Misstatements can arise from fraud or error and are considered material 
if, individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of this financial report. 

As part of an audit in accordance with the Australian Auditing Standards, we exercise professional 
judgment and maintain professional scepticism throughout the audit. We also: 

► Identify and assess the risks of material misstatement of the financial report, whether due to 
fraud or error, design and perform audit procedures responsive to those risks, and obtain audit 
evidence that is sufficient and appropriate to provide a basis for our opinion. The risk of not 
detecting a material misstatement resulting from fraud is higher than for one resulting from 
error, as fraud may involve collusion, forgery, intentional omissions, misrepresentations, or the 
override of internal control. 

► Obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing an 
opinion on the effectiveness of the Company’s internal control.  
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Independent Auditor’s Report 
continued
Independent Auditor’s Report 
continued

 

► Evaluate the appropriateness of accounting policies used and the reasonableness of accounting 
estimates and related disclosures made by the directors.  

► Conclude on the appropriateness of the directors’ use of the going concern basis of accounting 
and, based on the audit evidence obtained, whether a material uncertainty exists related to 
events or conditions that may cast significant doubt on the Company’s ability to continue as a 
going concern. If we conclude that a material uncertainty exists, we are required to draw 
attention in our auditor’s report to the related disclosures in the financial report or, if such 
disclosures are inadequate, to modify our opinion. Our conclusions are based on the audit 
evidence obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the Company to cease to continue as a going concern.  

► Evaluate the overall presentation, structure and content of the financial report, including the 
disclosures, and whether the financial report represents the underlying transactions and events 
in a manner that achieves fair presentation. 

We communicate with the directors regarding, among other matters, the planned scope and timing of 
the audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit. 

We also provide the directors with a statement that we have complied with relevant ethical 
requirements regarding independence, and to communicate with them all relationships and other 
matters that may reasonably be thought to bear on our independence, and where applicable, actions 
taken to eliminate threats or safeguards applied. 

From the matters communicated to the directors, we determine those matters that were of most 
significance in the audit of the financial report of the current year and are therefore the key audit 
matters. We describe these matters in our auditor’s report unless law or regulation precludes public 
disclosure about the matter or when, in extremely rare circumstances, we determine that a matter 
should not be communicated in our report because the adverse consequences of doing so would 
reasonably be expected to outweigh the public interest benefits of such communication. 
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Report on the audit of the Remuneration Report 

Opinion on the Remuneration Report 
We have audited the Remuneration Report included within the directors’ report for the year ended 30 
June 2023. 

In our opinion, the Remuneration Report of Ioneer Ltd for the year ended 30 June 2023, complies 
with section 300A of the Corporations Act 2001. 

Responsibilities 
The directors of the Company are responsible for the preparation and presentation of the 
Remuneration Report in accordance with section 300A of the Corporations Act 2001. Our 
responsibility is to express an opinion on the Remuneration Report, based on our audit conducted in 
accordance with Australian Auditing Standards. 

 
 

 
Ernst & Young 
 

 
Scott Nichols 
Partner 
Sydney 
20 September 2023 
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oneer’s 100%

Summary of Mineral Resource & Ore Reserve Estimates Rhyolite Ridge Lithium-Boron Project 

Mineral Resources              

  Total Stream 1 

  Total Stream 2 
Stream 1 + 2 Total Mineral Resource 360.2 1,750 6,850 0.9 3.9 3,350 14,060 
Ore Reserves    

  
Total Proved and Probable Ore 
Reserve 60.0 1,800 15,400 1.0 8.8 580 5,310 

WSP USA Inc. (‘WSP’; formerly Golder Associates Inc.) 
(2020) Mineral Resource and Ore Reserve estimates for the Rhyolite Ridge Definitive Feasibility Study (‘DFS’) completed in Ap

• 

• 

–

In December 2022, the United States Fish and Wildlife Service (USFWS) listed Tiehm’s buckwheat as an endangered species 

oneer is committed to the protection and conservation of the Tiehm’s 
buckwheat. The Project’s Mine Plan of Operations submitted to the BLM in July 2022 and currently under NEPA review has no 

Tiehm’s buckwheat and includes measures to minimise and mitigate for indirect impacts within the designated 

any impacts from avoidance of Tiehm’s buckwheat or minimisation of disturbance within the designated critical habitat. 

Other Information
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Schedule of Tenements
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Total Securities of Top 20 holdings   

The following are substantial shareholders registered as at 18 September 2023.
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Shareholder and ASX information 
continued

“ ”

information or data that materially affects the information included in the public report titled “
Class Lithium and Boron Project” dated 30 April 2020. Further 
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Appendix A: Concordance Tables
Global Reporting Initiative (GRI)
GRI�general�disclosures:�Ioneer�Ltd.�has�reported�the�information�cited�in�this�GRI�content�index�for�the�period�of�1�July�2022�
to�30�June�2023�with�reference�to�the�GRI�standards.�

GRI 1 Used:  
GRI Foundation 2021 Disclosure # Disclosure name Location in Report

GRI 2: General 
Disclosures 2022
(Governance)

2-1 Organizational details Corporate�Directory,�page�125

2-2 Entities included in the 
organization’s sustainability 
reporting

Controlled Entities, page 81

2-3 Reporting�period,�frequency�and�
contact point

Corporate�Directory,�page�125

2-4 Restatements of information N/A

2-5 External�assurance Independent Auditor's Report, 
page 105

2-6 Activities, value chain, and other 
business relationships

Business Strategy, page 46

2-7 Employees Our�People�and�Culture,�page�29

2-8 Workers�who�are�not�employees Our�People�and�Culture,�page�29

2-9 Governance�structure�and�
composition

Governance,�page�26�and�Board�of�
Directors, page 40

2-10 Nomination and selection of the 
highest governance body

Remuneration Report, Section 3.1, 
page�52

2-11 Chair of the highest governance 
body

Board of Directors, page 40

2-12 Role of the highest governance 
body in overseeing the 
management of impacts

Governance,�page�26

2-13 Delegation of responsibility for 
managing impacts

Governance,�page�26

2-14 Role of the highest governance 
body in sustainability reporting

Ioneer Board of Directors Charter

2-15 Conflicts�of�interest Ioneer Board of Directors Charter

2-16 Communication of critical 
concerns

N/A

2-17 Collective knowledge of the 
highest governance body

Nomination and Remuneration 
Committee Charter

2-18 Evaluation of the performance of 
the highest governance body

Ioneer Board of Directors Charter 

2-19 Remuneration policies Nomination and Remuneration 
Committee Charter
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Appendix A: Concordance Tables 
continued
Appendix A: Concordance Tables 
continued

GRI 1 Used:  
GRI Foundation 2021 Disclosure # Disclosure name Location in Report

GRI 2: General 
Disclosures 2022
(Governance)

continued

2-20 Process to determine 
remuneration

Nomination and Remuneration 
Committee Charter

2-21 Annual total compensation ratio N/A

2-22 Statement on sustainable 
development strategy

Our Approach to Sustainability, 
page�23

2-23 Policy commitments Employee Relationship Policy 

Equal�Employment�Opportunity�
Policy

Community and Indigenous 
Peoples Policy

2-24 Embedding policy commitments Employee Relationship Policy 

Equal�Employment�Opportunity�
Policy

Community and Indigenous 
Peoples Policy

2-25 Processes to remediate negative 
impacts

N/A

2-26 Mechanisms for seeking advice 
and raising concerns

Whistleblower�Policy

2-27 Compliance with laws and 
regulations

3QFY23�Quarterly�Activities�Report,�
page 4

2-28 Membership associations External�Engagement,�page�32

2-29 Approach to stakeholder 
engagement

Community, Indigenous Peoples, 
and Tribal Nations, page 33

2-30 Collective bargaining agreements N/A

GRI 3: Material 
Topics 2022

3-1 Process to determine 
material topics

Materiality,�page�23�and�Definitive�
Feasibility Study 

3-2 List of material topics Materiality,�page�23

3-3 Management of material topics Materiality,�page�23

GRI 201: Economic 
Performance 2016

Economic 
impacts

201-1 Direct economic value generated 
and distributed

Employee�Benefits�and�KMP�
Disclosures, page 99 and Applied 
Analysis Report

201-2 Financial implications and other 
risks and opportunities for the 
organization’s activities due to 
climate change

N/A

201-3 Defined�benefit�plan�obligations�
and other retirement plans

N/A

203-1 Infrastructure investments and 
services supported

External�Engagement,�page�33�and�
Applied Analysis Report

204-1 Proportion of spending on 
local suppliers

N/A
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GRI 1 Used:  
GRI Foundation 2021 Disclosure # Disclosure name Location in Report

GRI 202: Market 
Presence 2016

202-1 Ratios of standard entry level 
wage by gender compared to local 
minimum wage

N/A

202-2 Proportion of senior management 
hired from the local community 

N/A

GRI 203: Indirect 
Economic Impacts 
2016

203-1 Infrastructure Investments and 
Services Supported 

External�Engagement,�page�33

203-2 Significant�Indirect�Economic�
Impacts 

N/A

GRI 204: 
Procurement 
Practices 2016 

204-1 Proportion of Spending on Local 
Suppliers 

N/A

GRI 205: Anti-
Corruption 2016

205-1� Operations assessed for Risks 
Related to Corruption 

N/A

205-2 Communication & training about 
anti-corruption policies and 
procedures

Anti-Bribery and Anti-Corruption 
Policy

205-3� Confirmed�incidents�of�corruption�
and actions taken 

N/A

GRI 206: Anti-
Competitive 
Behavior 2016

206-1 Legal actions for anti-competitive 
behavior, anti-trust, and monopoly 
practices 

N/A

GRI 207: Tax 2019 207-1 Approach�to�tax� N/A

207-2� Tax�governance,�control,�and�risk�
management 

N/A

207-3� Stakeholder engagement and 
management of concerns related 
to�tax�

N/A

207-4 Country-by-country reporting N/A

GRI 302-308 
Environmental

Energy 302-1 Energy consumption within the 
organization

Environmental Stewardship, 
page 37

302-3 Energy intensity Environmental Stewardship, 
page 37

302-4 Reduction of energy consumption Environmental Stewardship, 
page 37

302-5 Reductions in energy 
requirements�of�products�and�
services 

N/A�

Water & 
effluents

303-1 Interactions with water as a shared 
resource 

Water�Management�and�
Conservation, page 39

303-2 Management of water discharge-
related impacts 

N/A

303-3 Water�withdrawal N/A

303-4 Water�discharge� N/A

303-5 Water�consumption N/A
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Appendix A: Concordance Tables 
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Appendix A: Concordance Tables 
continued

GRI 1 Used:  
GRI Foundation 2021 Disclosure # Disclosure name Location in Report

GRI 302-308 
Environmental

continued

Biodiversity 304-1 Operational sites owned, leased, 
managed in, or adjacent to, 
protected areas and areas of 
high biodiversity value outside 
protected areas

Biodiversity, page 38

304-2 Significant�impacts�of�activities,�
products, and services on 
biodiversity 

Biodiversity, page 38

304-3 Habitats�protected�or�restored� Biodiversity, page 38

304-4 304-4 IUCN Red List species and 
national conservation list species 
with�habitats�in�areas�affected�
by operations

Biodiversity, page 38

Emissions 305-1 Direct�(scope�1)�GHG�emissions Climate�and�GHG�Emissions,�
page 37

305-2 Energy�indirect�(scope�2)�GHG�
emission

Climate�and�GHG�Emissions,�
page 37

305-3 Other�indirect�(scope�3)�GHG�
emissions

Climate�and�GHG�Emissions,�
page 37

305-4 GHG�emissions�intensity Climate�and�GHG�Emissions,�
page 37

305-5 Reduction�of�GHG�emissions Climate�and�GHG�Emissions,�
page 37

305-6 Emissions of Ozone-Depleting 
Substances�(ODS)�

N/A

305-7 Nitrogen�oxides�(NOx),�sulfur�
oxides�(SOx),�and�other�significant�
air emissions

Reducing Particulate Matter and 
Other Emissions, page 38

Effluents and 
waste

306-1 Waste�generation�and�significant�
waste-related impacts 

N/A

306-2 Management�of�significant�waste�
related impacts

N/A

306-3 Waste�generated N/A

306-4 Waste�diverted�from�disposal N/A

306-5 Waste�directed�to�disposal N/A

Supplier 
environmental 
assessment

308-1 New suppliers that were screened 
using environmental criteria

N/A

308-2 Negative environmental impacts in 
the supply chain and actions taken 

N/A

Employment 401-1 New employee hires and 
employee turnover

Our�People�and�Culture,�page�29
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GRI 1 Used:  
GRI Foundation 2021 Disclosure # Disclosure name Location in Report

GRI 401-415 Social 401-2 Benefits�provided�to�full-time�
employees

Our People and Culture, page 30

401-3 Parental leave Our People and Culture, page 30

Occupational 
health & safety

403-1 Occupational health and safety 
management system

Health,�Safety,�and�Wellness,�
page 35

403-2 Hazard�identification,�risk�
assessment, and incident 
investigation 

N/A

403-3 Occupational health services N/A

403-4 Worker�participation,�consultation,�
and communication on 
occupational health and safety

Health,�Safety,�and�Wellness,�
page 35

403-5 Worker�training�on�occupational�
health and safety

Health,�Safety,�and�Wellness,�
page 35

403-6 Promotion of worker health Health,�Safety,�and�Wellness,�
page 35 and Our People and 
Culture, page 30

403-7 Prevention & mitigation of 
occupational health and safety 
impacts directly linked by business 
relationships 

Health,�Safety,�and�Wellness,�
page 35

403-8 Workers�covered�by�an�
occupational health and safety 
management system 

N/A

403-9 Work-related�injuries Health,�Safety,�and�Wellness,�
page 35

403-10 Work-related�ill�health� Health,�Safety,�and�Wellness,�
page 35

Training and 
education

404-1 Average hours of training per year 
per employee

N/A

404-2 Programs for upgrading employee 
skills and transition assistance 
programs

Our People and Culture, page 30

404-3 Percentage of employees receiving 
regular performance and career 
development reviews

N/A

Diversity 
& equal 
opportunity

405-1 Diversity of governance bodies 
and employees

Our�People�and�Culture,�page�29

405-2 Ratio of basic salary and 
remuneration of women to men

N/A

Non-
Discrimination 

406-1 Incidents of discrimination and 
corrective actions taken

Our�People�and�Culture,�page�29
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Appendix A: Concordance Tables 
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Appendix A: Concordance Tables 
continued

GRI 1 Used:  
GRI Foundation 2021 Disclosure # Disclosure name Location in Report

GRI 401-415 Social

continued

Freedom of 
Association 
and Collective 
Bargaining

407-1 Operations and suppliers in which 
the right to freedom of association 
and collective bargaining may be 
at risk

Employment Relationship Policy

Child Labor 408-1 Operations and suppliers at 
significant�risk�for�incidents�of�child�
labor 

Equal�Employment�Opportunity�
Policy

Forced or 
Compulsory 
Labor

409-1 Operations and suppliers at 
significant�risk�for�incidents�of�
forced or compulsory labor

Equal�Employment�Opportunity�
Policy

Rights of 
Indigenous 
Peoples 

411-1 Incidents of violations involving 
rights of indigenous peoples

Community, Indigenous Peoples, 
and Tribal Nations, page 33

Local 
communities

413-1 Operations with local community 
engagement, impact assessments 
and development programs

Community, Indigenous Peoples, 
and Tribal Nations, page 33

413-2 Operations�with�significant�actual�
and potential negative impacts on 
local communities 

N/A

Supplier social 
assessment

414-1 New suppliers that were screened 
using social criteria

N/A

414-2 Negative social impacts in the 
supply chain and actions taken 

N/A

Public Policy 415-1 Political contributions External�Engagement,�page�33
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UN Sustainable Development Goals Concordance Table
Sustainable Development Goals Relevant Ioneer Activities and Policies

SDG 3: Good Health  
and Well-being

• Ensuring worker safety through the development of safety policies and a safety 
management system.

• Establishing a Safety Committee overseeing the Ioneer Safety 
Management System.

• Offering�Employee�Assistance�Program�with�counseling�services.

SDG 4: Quality Education

• Ioneer provides several scholarships to high school graduates in 
local communities.

SDG 5: Gender Equality

• Promoting�a�diverse�workforce�and�implementing�measures�for�equal�
opportunities regardless of gender, race, or background.

• Ensuring an inclusive work environment where all employees are treated with 
respect and dignity.

• Developing�programs�and�initiatives�that�support�and�promote�equal�
opportunities.

• 50%�of�the�workforce�in�FY2023�was�female,�an�increase�from�FY2022.

• Establishment of DE&I targets overseen at the Board level.

• No�incidents�of�discrimination�reported�in�FY2023.

SDG 8: Decent Work  
and Economic Growth

• Policies�on�Equal�Employment�Opportunity�and�Employment�of�Child�Labor.

• Forced Labor and Freedom of Association policies.

• Harassment�in�the�Workplace�policy.

• Comprehensive�compensation�&�benefits�for�US-based�employees.

• 6�new�employee�hires�and�7%�employee�turnover�in�FY2023.

SDG 10: Reduced Inequality

• Equal�Employment�Opportunity�Policy.

SDG 11: Sustainable Cities and 
Communities

• Engaging with local communities to understand their values and concerns.

• Promoting sustainable practices that align with community needs.

• Tribal Consultations.
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Appendix A: Concordance Tables 
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Appendix A: Concordance Tables 
continued

Sustainable Development Goals Relevant Ioneer Activities and Policies

SDG 12: Responsible Production  
and Consumption

• Investing�in�innovative�solutions�that�maximise�resource�utilisation.

• Using a sustainability program to identify improvements in processes 
and technologies.

SDG 13: Climate Action

• The�Board’s�ESG�Committee�discusses�climate�change.

• The�Audit�and�Risk�Committee�oversees�the�financial�impacts�from�evolving�
sustainability matters, including climate change.

• Reducing�GHG�emissions�through�efficient�operational�design�and�practices.

• Actively�monitoring�climate-related�regulations�as�part�of�risk�management�efforts.

SDG 15: Life on Land

• Addressing biodiversity risks, protecting habitats, and developing mitigation 
strategies�for�local�flora�and�fauna.

• Creating a reclamation strategy for Rhyolite Ridge to protect and 
restore ecosystems.

• Commitment to managing land use, avoiding disturbance, and reclamation.

SDG 16: Peace and  
Justice Strong Institutions

• Upholding a commitment to ethical behavior in all operations.

• Establishing a Code of Conduct and ensuring all employees and partners 
adhere to it.

• Regularly monitoring compliance with relevant laws and regulations.

• The�Code�of�Business�Conduct�&�Ethics�reflects�the�company’s�commitment�to�
conducting business safely, legally, ethically, and sustainably.

• Ioneer�respects�the�UN�Universal�Declaration�of�Human�Rights�and�other�
international standards.

• Regular�ESG�Committee�meetings�and�Board�supervision�on�
sustainability approach.
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